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ANNUAL REPORT THE POLICY AND 
PLANNING BOARD THE AMERICAN 
PSYCHOLOGICAL ASSOCIATION: 1952 


fulfillment the forecast its last report, 
the Policy and Planning Board 1951-52 
made special effort organize comprehen- 

sive study the profession psychology sci- 
ence, education, and practice. The task 
formulating such program and deciding upon 
strategy for conducting has been the 
principal concern the Board during the past year. 
The question the responsibility the American 
Psychological Association for the advancement 
psychology science was also reviewed the 
annual meeting May: This report mainly 
account the Board’s consideration these two 
problems. 

Three meetings were held including the single 
session the Annual Convention September 1951. 
was agreed the September meeting that the main busi- 
ness the Board 1951-52 would the systematic study 
psychology profession. steering committee was 
foundations for financial support. This committee met 
New York October 5-6, 1951, with the following 
members attendance: Wayne Dennis, John Gardner, 
Lyle Lanier, and Harold Seashore (chairman). full 
meeting the Policy and Planning Board was held Oc- 
tober 25-26, discuss the proposal and approve plans 
for the study. Finally, the regular annual meeting the 
Board was held Vassar College, Poughkeepsie, New York 
May 15-17, 1952. All members the Board were pres- 
ent. Stuart Cook, Brewster Smith, and John 
Wilson also attended certain sessions the annual meeting. 


Only single issue was referred the Policy and 
Planning Board the Council Representatives 
1951-52. This was proposal from the Division 
General Psychology that all Associate members 
the APA not members other divisions auto- 
matically classified members the Division 
General Psychology. The Board voted disap- 
prove this proposal. 

the annual meeting May, Frank Beach 
was elected chairman the Policy and Planning 
Board for 


THE EFFORT ORGANIZE STUDY PSYCHOLOGY 
PROFESSION 


The decision sponsor this study was not made 
without considerable debate concerning both its 


feasibility and its utility. All the Board’s discus- 
sions the problem pointed the difficulties in- 
volved carrying out comprehensive investiga- 
tion psychology that would satisfactory 
social science and useful the American Psycho- 
logical Association. Both the complexity the 
problem and the imperfect state methodology 
and theory the relevant social sciences were con- 
sidered grave difficulties. 

While recognizing these difficulties, the Board 
its meeting October 1951 decided that study 
the structure and functions the profession psy- 
chology social institution would yield many 
kinds valuable information psychologists and 
the Association. addition, was believed that 
the proposed investigation would considerable 
methodological value pilot study the profes- 
sions modern society, undertaken the light 
the systematic analysis the professions con- 
temporary sociologists. 

became obvious the meeting the Board 
Octeber 1951, however, that definitive study 
all aspects psychology profession, including 
its relationships other professions, should prob- 
ably not attempted initial study. There 
were many reasons: the cost would prohibi- 
tive; there was doubt that personnel for such 
program could recruited; (c) even money 
and staff were available, the imperfect state 
methodology and knowledge concerning these prob- 
lems made seem unwise attack all them 
once. The Board therefore decided upon explor- 
atory study and agreed upon proposal sub- 
mitted the Russell Sage’ Foundation and the 
Carnegie Corporation for joint support. Even this 
exploratory study was further subdivided into two 
phases: planning stage some six nine 
months, devoted almost entirely the defini- 
tion problems and development procedures; 
succeeding year intensive study those 
aspects the problems judged greatest 
importance psychology and the Association. 
The proposal was submitted the two foundations 
October Three main classes prob- 
lems were described under the following headings: 
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(a) the demand, utilization, and supply psy- 
chologists; the recruitment and training per- 
sonnel psychology; (c) the institutional structure 
and role psychology profession. After dis- 
cussion with officials the Russell Sage Foundation 
and the Carnegie Corporation, agreement was 
reached for the joint support the planning stage 
decided that the funds needed for the later stage 
the investigation could better estimated after 
the planning phase had been completed. 

The grant was approved late November 1951. 
This meant that suitable project director could 
hardly have been secured before the beginning the 
second semester. With this expectation, the Board 
hoped that the planning study might completed 
September 1952. But this hope turned out 
illusory. None the psychologists approached 
possible directors the project could secured be- 
fore June 1952. 

Meantime, January the Board learned the 
possible interest the National Science Foundation 
contract for similar study had been negotiated with 
the American Physiological Society and seemed 
likely that support substantial scale could 
secured for study psychology. The National 
Science Foundation needed information concerning 
the status methodology, theory, and empirical 
knowledge psychology and other sciences. 
was also interested the social and institutional 
conditions under which the sciences develop, but not 
the applications science except insofar these 
affect directly the state the sciences such. 
Such information would aid the Foundation per- 
forming the following functions defined for under 
the law: develop national for the 
promotion basic research and education the 
sciences; appraise the impact scientific 
research upon industrial development and the na- 
tional welfare; (c) correlate the Foundation’s 
research programs the various sciences with other 
private and public research programs; (d) evalu- 
ate the several federal research programs. 

This development led the Policy and Planning 


The Foundation’s mandate develop “national policy 
for the promotion basic research and education” relates 
only policy concerning federal programs support 
science. The Foundation does not attempt formulate 
policy relative the course scientific development ‘in 
general. 


Board reconsider its decision undertake the 
planning study focussed primarily upon psychology 
social institution. was agreed that the entire 
problem would reviewed the annual meeting 
May, and that any further effort organize the 
planning study would suspended. 

After lengthy discussion the May meeting, the 
following decisions were reached: that since the 
National Science Foundation appeared ready 
sponsor immediately study focussed upon psy- 
chology science, would desirable sub- 
mit proposal the Foundation for the support 
such study; that supplementary study 
concerned with psychological practice, supported 
other foundations, might developed later 
means completing the study the profession 
whole. The Board noted that since psychological 
practice and practitioners exert very definite in- 
fluence upon psychological science, these relation- 
ships would need appraised definitive 
study psychological science such. Applied re- 
search would without question included. 


PROPOSAL SUBMITTED THE NATIONAL 
SCIENCE FOUNDATION 


Two sets problems were outlined the pro- 
posal sent the National Science Foundation: 
the evaluation the status psychological science, 
including general scientific methodology, theoretical 
development, and empirical knowledge; 
analysis the occupational, educational, and in- 
stitutional relations scientific psychology, includ- 
ing supply, demand, and utilization scientific 
manpower the various branches psychology, 
and other important social conditions affecting psy- 
chological research. The problems which might 
studied each these project areas will listed 
below, followed discussion procedure and 
budget. 


Evaluation Psychological Science (Project 


The outcome this part the program would 
books—each concerned with aspect psycho- 
logical research theory. The whole series would 
praisal the methodological, empirical, and the- 
oretical status contemporary psychological sci- 
ence. These studies would not encyclopedic 
handbooks “facts and findings,” but would in- 
stead stress the general logical character the con- 
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cepts and propositions which constitute scientific 
knowledge the major branches psychology. 
expected that the following subjects would 
treated, although not necessarily discrete publi- 
cations: 


Historical development psychology. 

Logical foundations psychology general (consid- 
eration kinds and levels concepts, propositions, and 
theoretical systems different areas psychology). 

The status empirical knowledge special branches 
psychology—a series topical appraisals. 

The nature and status applied “technological” 
knowledge psychology. 

Analysis the systematic interrelationships among the 
different fields psychology—a comparative study meth- 
odology and theory. 

The systematic relationship psychology other 
disciplines—especially the biological and the social 
sciences. 

Mathematical representation psychological con- 
structs and propositions. 

Research design and statistical analysis psychology. 


Occupational, Educational, and Institutional Rela- 
tions Psychology (Project 


The problems investigated this project 
relate the social counterparts the structure 
psychological knowledge. The following list 
the more important issues: 


Manpower analysis. 


Studies the supply, demand, and utilization psy- 
chologists. 

Differential characteristics research psychologists 
the various branches psychology. 

The social correlates manpower relationships. 


Psychological education. 


Characteristics students who enter psychology, 
compared with those choosing other fields. 

Factors influencing the choice psychology pro- 
fession. 

Patterns undergraduate curricula, relation ef- 
fectiveness preparation for graduate study. 

Methods selecting graduate students and place- 
ment special areas. 

The content and organization graduate education 
psychology. 


Financial support psychological research. 


Level and distribution support the several 
branches psychology. 

Sources financial support, and the effects special 
interests the balance research effort. 

Relationship supply research psychologists 
different fields available funds. 

Economic status research workers psychology. 


Institutional arrangements for psychological research. 


Individual research combined with teaching other 


professional activity. 


Organized research universities, governmental agen- 
cies and private agencies (including 
search). 

Contract research—the problem balance between 
basic and applied research. 

Field research—the problem the interaction be- 
tween research and “operations.” 


Public attitudes affecting psychological research. 


Interprofessional and interdisciplinary relationships. 


Overlapping research interests the biological and so- 
cial sciences. 

Extent and effectiveness interdisciplinary research. 

Trends interdisciplinary research relationships. 


Administrative supervision. The study would 
conducted under the general auspices the Policy 
and Planning Board, but special administrative 
committee would established plan and co- 
ordinate the work. This committee would have 
members qualified each the two project areas 
described above. would work closely with the 
two project directors for these areas, and with the 
two special technical subcommittees estab- 
lished. least one member from the Policy and 
Planning Board would serve officio member 
the administrative committee. Dael will 
serve chairman the administrative committee, 
which will have total seven members. 

Time span and schedule. total least three 
years would probably required complete the 
investigation. the case both projects, the 
work would seem fall into two stages: 
initial period devoted planning and exploratory 
work (approximately year); following pe- 
riod some two years devoted the completion 
the projects developed during the exploratory 
period. hoped that the work can begin 
October 1952. 

Budget. was estimated that least $150,000 
would required for the entire program. The 
Policy and Planning Board decided, however, 
request initially only the amount needed for the 
exploratory stage—$41,800. the light the ex- 
perience gained the first year would pos- 
sible arrive more realistic figures for each 
the two succeeding years. 

The Board happy report that two 
highly qualified psychologists have agreed serve 
directors, respectively, for the two projects: 
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Sigmund Koch Duke University for Project 
(the evaluation psychological science); Kenneth 
Clark the University Minnesota for Project 
(the occupational, educational, and institutional 
relations psychology). 

the case Project additional profes- 
sional staff likely required. The nature 
the program such that the greater part the 
work must done the individual psychologists 
who will write upon selected topics. But the proj- 
ect director will have advisory committee and 
perhaps special consultants assist the difficult 
task planning the program. The following are 
some the tasks performed the director 
and his associates: 


determine the most appropriate set topics 
terms which make such appraisal. 

define objectives, standards, and procedures such 
would tend maximize the commensurability the 


several contributions. 

secure suitable individuals for the difficult task 
writing the evaluative monographs. 

devise appropriate means whereby each the 
contributions would itself appraised. 

Possibly, prepare concluding evaluation the 
entire project and hence the field psychology 
whole. 


Since Project would involve the collection and 
analysis empirical data bearing upon the general 
social status psychology, central research staff 
would required. The nature and size this staff 
cannot estimated precisely until after the ex- 
ploratory stage the study has been completed. 
But possible that research group would 
organized the Central Office the American 
Psychological Association Washington, 
would necessary, however, enlist the coopera- 
tion psychologists throughout the country 
order make effective attack upon the varied 
and complex problems outlined above for Project 

Another source assistance Project would 
the committees the APA and its divisions. 
One these particular—the Education and 
Training Board—is now position play im- 
portant role the study. has central staff con- 
sisting full-time executive officer and clerical 
assistants. Its five committees are concerned with 
the major problems undergraduate and graduate 
education psychology. Certain these commit- 
tees have already formulated proposals for studies 
special problems within their respective areas. 

Similarly, the Association’s Committee Public 


Relations has planned study which might well 
integrated into the program Project This 
Committee could render valuable assistance rela- 
tion the general study the status psychology 
the thinking various “publics” which influence 
the course its scientific development. Other com- 
mittees the APA and its divisions, well 
individual members, could contribute research sug- 
gestions proposals. funds are made available, 
there will further announcement the American 
Psychologist concerning procedure submitting 
such proposals. 


ROLE THE APA THE ADVANCEMENT 
SCIENTIFIC PSYCHOLOGY 


The decision this Board carry out sys- 
tematic study scientific psychology represents the 
culmination interest first expressed the 
Policy and Planning Board’s 1948 report (Amer. 
Psychologist, 1948, 191-192). Noting the pre- 
occupation the APA with immediate practical 
problems since its reorganization 1945, the Board 
stressed the need for greater concern with long- 
range issues, particularly those related the status 
psychological science. This need was met 
partly the preparation research policy report 
which would indicate: the serious gaps 
the systematic knowledge psychology; the 
sources financial aid and their effects upon the 
balance between pure and applied research; (c) 
the fields which individual and group research 
effort, respectively, might most effective; (d) 
the possible advantages central research coordina- 
tion and planning. This research policy report was 
never prepared, although 1949 the Board did 
issue special supplement its annual report en- 
titled for Appraising Psychological Re- 
search” (Amer. Psychologist, 1949, 320-328). 

its annual report for 1951, the Policy and 
Planning Board reverted the question the re- 
sponsibility the APA for the development sci- 
entific psychology. discussion APA commit- 
tee structure, interest was expressed the possible 
establishment “scientific development board,” 
which might perform the following functions: 


the collection information concerning the level and 
distribution support for research different fields; 
study supply research personnel, relation pres- 
ent and potential need; sponsorship research bulletins 
monographs, particularly the evaluation methodology 
and theory various fields; promotion intra- and inter- 
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disciplinary coordination research interests and activities 
advice foundations and government agencies research 
policies and programs; study possible means effective 


coordination research with “action” programs and pro- 


fessional practice (Amer. Psychologist, 1951, 533). 


The Board its 1951 report did not formally 
recommend the creation such board. The 
problem was left for future consideration, dic- 
tated the needs and responsibilities the As- 
sociation. Then February 1952, when the pro- 
posed study for the National Science Foundation 
was under discussion, was decided put the 
agenda for the annual meeting May the general 
question the APA’s role the advancement 
psychological science. One aspect this question 
was the problem additional organizational ma- 
chinery for performing whatever special functions 
might appropriate for the APA this area. The 
proposed study psychology science was re- 
garded example such function. 

For the guidance the Board, the officers and 
members the Council Representatives the 
APA were asked April express their views 
these questions. accompanying memorandum 
outlined some the possibilities for the expansion 
the APA’s activities support scientific psy- 
chology. were particularly requested 
concerning the proposed investigation psychology 
science and the establishment special sci- 
entific development board. Only about per cent 
the group replied. Most them favored the 
investigation psychology, but less support was 
shown for special scientific board. variety 
other suggestions was offered whereby the APA’s 
support the scientific aspects psychology might 
ostensibly strengthened. Improvements the 
Annual Convention and increased support sci- 
entific publications were most frequently mentioned. 

With this general background, the Policy and 
Planning Board the May meeting reviewed 
some detail the broad question the APA’s re- 
sponsibility for the advancement scientific psy- 
chology. The discussions recognized the difficulty 
maintaining satisfactory balance among the 
diverse interests the members such hetero- 
geneous organization the American Psychological 
Association. The professional functions applied 
research and practice appear require more in- 
stitutional machinery and activity, mainly because 
these are the main points social contact with psy- 
chology’s varied “publics.” Yet the necessary pre- 


occupation with these relationships has often led 
discontent the part members interested pri- 
marily psychology science. extreme cases 
the complaints exhibit interesting kind incon- 
sistency: individual will complain about the APA’s 
neglect scientific psychology favor applied 
psychology and yet assert that the Association should 
not extend the scope its institutional concern with 
the science psychology. should added that 
some members who approve further steps towards 
organizational concern with the science are highly 
favor more and better support the two main 
forms the Association’s present efforts behalf 
scientific psychology: scientific publications and 
meetings. 

this connection, the Board thinks ap- 
propriate stress the magnitude the APA’s effort 
scientific publication. Two facts epitomize the 
situation: the majority the Association’s journals 
are the “scientific” category and the greater part 
the APA’s resources goes support the journals. 
Many members complain that the journals make 
“profit”; the method accounting has usually re- 
most them. But large part the 
comes from the dues the members, most whom 
now are least partly concerned with applications 
psychology. The budget for the journals now 
almost quarter million dollars annually, and 
publication costs are rising. 

The conclusions the Board from its discussion 
these issues can summarized follows: (a) 
there present need change the permanent 
organizational structure APA creating 
entific development board”; the proposed study 
scientific psychology, under the auspices the 
National Science Foundation, should yield signif- 
icant information bearing upon the long-range re- 
sponsibilities the Association for the advance- 
ment psychological science and upon the ap- 
propriate means for meeting these responsibilities. 
The Board thinks that general undesirable 
establish permanent committees boards unless 
the need for them clear. Otherwise, sounder 
policy form special committees for specific pur- 
poses and discontinue them when their assign- 
ments are completed. good example such 
committee the administrative committee which 
would monitor the study proposed the National 
Science Foundation. 

concluding this seventh annual report, the 
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Policy and Planning Board affirms its belief that the 
comprehensive investigation psychology sci- 
ence will contribute greatly towards the clarification 
many the pressing issues which arise from con- 
flicting interests within the Association. the light 
the experience gained with the study proposed 
the National Science Foundation, should pos- 
sible extend the investigation more effectively 
include the remainder the functions and relation- 
ships the profession. The results these studies 
should better enable this Board, other agencies 
the Association, and individual psychologists “to ad- 
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vance psychology science, profession, and 
means promoting human welfare.” 


BEACH 

Joun DARLEY 

DENNIS 

EBERHART 

JoHN GARDNER 
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SCIENTIFIC WRITING AND THE GENERAL 
PROBLEM COMMUNICATION 


HEBB anp DALBIR BINDRA 
McGill University 


have recently had occasion con- 
sider what sort guidance can given 
graduate students their scientific 


writing, especially the use Flesch’s methods 
(2, for appraising the effectiveness written 
English. There has been some recent discussion 
the problem, but seems that some its 
larger aspects have not been formulated clearly. 

approach the problem with Boring’s assump- 
tion (1) that doing experiment not more 
important than writing for publication. 
solitary student might conceivably experiment and 
theorize satisfy his own curiosity, but study 
that unreported does not contribute public 
knowledge. does not advance science. Even 
more: study that reported but does not get read 
better than one that remains unpublished. 
therefore the scientist’s business write way 
that increases the likelihood that his paper will 
read well understood. simply take 
for granted this discussion that precision 
first importance scientific writing; having as- 
sumed that, are concerned here with the ques- 
tion readability, the property writing that at- 
tracts reader and holds his attention. far 
can achieve it, readability important for the 
scientific writer for the novelist. 

How readability improved? Clearly 
would help have some objective index show 
where one has strayed from the path virtue, 
literary Wasserman test show what writing 
good health and what needs treatment. But 
readability must complex quality and any 
single score would very rough index indeed. 
believe that the Flesch count (2) did have 
merit rough index some the factors 
readability, but not surprising that Flesch has 
felt necessary abandon this single index 
favor two independent ones (3). 

The earlier Flesch count was arrived count- 
ing affixes words and words sentences, com- 
bined with count the number references 


persons. gave some useful information about 
scientific writing, and was once recognized 
valuable instructors psychology, only for 
applying their graduate students and not 
themselves. That had shortcomings was also seen 
promptly, and Flesch’s later scheme (3) has tried 
get around the defects. 

Two scores are now provided: one representing 
reading ease difficulty index, based word and 
sentence lengths), the other interest (num- 
ber references persons). The scores are ar- 
ranged run from 100. top score 100 
reading ease means that the material will under- 
stood people who have got through grade four; 
top score human interest indicates “enough hu- 
man interest suit the reading skills and habits 
barely ‘functionally literate’ person” (3, 225). 
one might expect, scientific writing scores low 
both scales, fiction and comics score high, with good 
nonfiction between. 

This change certainly improves things. The 
earlier Flesch count simply said that Reader’s Di- 
gest more readable than the New Yorker, deci- 
sion that some might question. The new 
scales say that Reader’s Digest has greater reading 
ease, the New Yorker greater human interest, 
more acceptable conclusion. The earlier count 
made Koffka (5) more readable than James (4), 
which was state affairs that made Harvard men 
shudder (7). now suggested that such re- 
versal form occurred only because the earlier 
single scale did not give James enough credit for 
the human interest his writings. 

This putting-Koffka-in-his-place seems have 
pleased some psychologists that they have come 
consider the new Flesch scales giving valid 
account the readability scientific writing, 
good estimate its effectiveness communication. 
Reprints Flesch’s article are available many 
departments (including our own) and graduate stu- 
dents are encouraged use it. This being so, and 
considering the importance good writing sci- 
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ence, let see what the value Flesch’s method 
and what not. 


FLESCH’S TWO SCALES 


propose first that the human-interest scale 
forgotten completely, least for the appraisal 
scientific writing. Even true that mentioning 
people enlarges the audience interested readers 
(by including the less literate), does not follow 
that within literate scientific group the same rela- 
tion holds. The same piece writing may appeal 
very differently different groups. The changes 
one would make the Yale Review order in- 
crease its subway sale might lead its disappear- 
ance from the shelves the University Book Club. 
Scientists common consent are peculiar people 
with peculiar reading habits, and any scale human 
interest for general use has doubtful validity for 
scientific journals. Scientists are also human, and 
often read Reader’s Digest and Collier’s, but not 
moments when they are thinking about ex- 
perimental problem. Mixing one interest with 
another may spoil the pleasure both. 

any rate, not yet clear that references 
human beings scientific paper have any value 
for increasing its readability. Perhaps this may 
shown the future. present, believe, the 
human-interest scale simply distracts attention from 
the real problem how use the second scale, the 
measure reading ease. 

The proper use this second scale requires that 
recognize two things. One that reading dif- 
ficulty not only the difficulty understanding 
words and sentences; there also the way the 
sentences are related one another the para- 
graph, and paragraphs the chapter section. 
measure word sentence difficulty will undoubt- 
edly correlate with over-all difficulty, but should 
cause surprise find that there are writers whose 
words are simple and whose sentences are short, but 
whose writings are impossible read. With such 
writer, the Flesch scale reading ease will 
totally misleading. There scale present for 
measuring this larger aspect readability, but be- 
cause one has measure for one must not forget 
it. this prob.em shall return the following 
section. 

second point one should consider about the 
scale reading ease that comprehensibility not 
simply and directly related readability (the 
property reading matter that keeps reader’s 
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Fic. Relation between reading ease and readability. 


nose the book). other words, making some- 
thing easier does not always make more interest- 
ing desirable. true that using simpler words 
and shorter sentences makes writing comprehensible 
larger fraction the general population, but 
this relation cannot construed mean that 
for any given segment the population (artists, 
plumbers, scientists) increase comprehensi- 
bility will necessarily make for increase read- 
ability. 

Rather, feel, for any homogeneous group 
particular educational level the relation between 
reading ease and readability likely described 
one the curves Figure certain optimum 
level difficulty may required make the mate- 
rial maximally readable; too easy too difficult 
writing will decrease readability. Thus will usu- 
ally happen that increase reading ease, most 
scientific manuscripts, would increase readability, 
because scientists generally write too long 
sentences and make too much use big words. 
But the thing can overdone, and reading-ease 
score 100 would certainly not recommenda- 
tion for scientific paper. The reader may feel that 
this danger remote, but there least one recent 
textbook that find unreadable because appears 
aimed the lowest quartile the freshman 
class. occasional use the Flesch scale bring 
word and sentence difficulty adult standard 
would also justified. 

Thus there are two reasons for denying that the 
Flesch scale reading ease measure read- 
ability. One that man enjoys certain amount 
difficulty his undertakings and bored 
what The easiest writing not the most 
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SCIENTIFIC WRITING 


readable. The second reason, that the scale really 
measures only one the factors reading ease, 


offers greater problem: cannot suggest any 


measure the remaining factors that are inherent 
the larger organization piece writing, and 
yet they must taken into account one’s own 
writing and when one trying show student 
how write better. Let look this problem 
next. 


THE ESSENTIAL PROBLEM VERBAL 
COMMUNICATION 


The difficulty are concerned with here best 
seen first considering the psychological problem 
comprehending spoken rather than written lan- 
guage. The task that speaker sets his listener 
achieve two- three-dimensional structure 
from series one dimension. the task 
making house once out series nails, 
boards, scantlings, and bricks delivered one 
time rapid series. (Conversely, the speak- 
er’s end, the task taking the house pieces 
just rapidly, and shipping the parts the right 
order allow the receiver put together right.) 
precisely the problem television, create 
picture two dimensions out series events 
that have locus and vary only the degree 
energy delivered from moment moment; the 
problem the army commander whose men arrive 
the field action single file, though must use 
them together distributed over the field organ- 
ized two-dimensional pattern. Essentially, the 
problem transforming temporal pattern into 
spatial one. 

That is, though the sounds speech are received 
seriatim, their effects behavior are not seriatim 
and discrete. The response one the stimuli 
(words) arriving any moment may quite in- 
determinate, and become determinate only after the 
arrival another stimulus much 10, 
seconds later. Thus earlier stimuli must often 
“held” until the later ones are delivered, these de- 
termining the significance (the response 
evoked by) the earlier ones. This integration 
discrete serial stimuli shown one’s ability 
disentangle spoonerism (6); but also under- 
standing such ordinary sentences 
large small, you should always keep your dog 
leash” (here the first phrase with can hardly 
have the same determinate effect “whether your 
dog large small”); even “There hardly 
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hardly any” must be, say the least, highly 
indeterminate one, until the noun arrives al- 
low the listener give the first four words their 
significance). 

reading, the problem not quite the same 
listening: the reader who has failed “hold” 
the first words the sentence can readily back 
after reading the later ones (in effect reordering the 
sentence). reading, also, may take word 
short phrase whole, not receiving the letters 
separately the ear must with its sounds. But 
the phrases and sentences must come seriatim, and 
must paragraphs and sections. introductory 
sentence paragraph may fully understood 
only after the last sentence has been read; the 
last sentence may comprehensible only with the 
set, expectancy, established the first. 
the larger organization written work, com- 
mon experience find that one can read scientific 
paper better first reading its summary. Writers 
find advisable sometimes begin paper 
adumbrating their conclusions, for the same reason. 
Thus with written matter the problem modified 
the ability skip about and reread 
when wants to, but principle the fundamental 
verbal communication remains: get 
over-view complicated structure that must 
apprehended bit bit. 

For the length short paragraph, the required 
integration presents great difficulty the skilled 
reader. this level, punctuation also very 
effective tool. keeps the reader informed 
what goes with what; and paragraphing itself 
similar aid. higher levels organization, how- 
ever, there are few comparable aids, and here 
that the skilled reader’s problem really begins. 
Here too Flesch’s method use estimating 
the extent which writer has helped his readers. 

When comes “holding” long series para- 
graphs while sorting out the next one, and piling 
set upon set, the reader’s difficulties become acute; 
and here much anywhere that the intel- 
ligibility scientific writing determined. does 
not lie simply the use short words short 
sentences (still less multifarious social reference). 
major extent lies the way which the 
writer helps the reader reassemble his battalions, 
shipped him man man. Figuratively, “Here 
begins your second battalion,” “the next fifty are 
headquarters staff,” “place the following thousand 
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practice might take the form, 
“So much for the first point,” “Let remind the 
reader that are now discussing only not 
C,” “An alternative the foregoing is. 

most important difference between the writings 
James and Koffka, referred earlier, the 
amount help given the reader making co- 
herent picture out paragraph after paragraph, 
and section after section, difficult argument. 
James organizes his battalions well, keeps the 
reader aware the main line thought even while 
digressing from it, maintains the outline the 
picture trying paint while filling the 
detail; but with Koffka one lost detail 
goes from one experiment the next, the main pic- 
ture does not become steadily clearer the details 
experimentation are supplied. James’s writing 
makes good gestalt, Koffka’s does not. 


WHAT ADVICE THE NEOPHYTE? 


dangerous write about good writing. The 
reader more than likely say “Ah, they think 
they can tell how write—let’s see how well 
they do!” Our purpose here not offer sample 
perfect work but consider the difficulties all 
face writing. does seem, however, that there 


little advice offered, and order on- 


the safe side offer only the neophyte. 
Perhaps the first piece advice keep 
being neophyte throughout one’s professional life. 
Writing art, ultimately, and there set 
rules that will guarantee success, nor can the writer 
hope reach perfection. One must know the rules 
usage, grammar, sentence structure; but one 


never knows for sure how all the rules are 


applied the particular case. The final product 
must matter individual judgment, just the 
painter who knows the rules color mixture, per- 
spective, and must still add something his 
own that makes him artist. 

One the things for which there are few rules 
the larger organization discussed the preceding 
section. The traditional heads the scientific pa- 
per, Introduction, Method, Results, Conclusions, 
Summary, are generally useful. But this particular 
convention sometimes must modified; and its 
use not enough itself guarantee clarity. 
Subheads within the section are often further 
help; yet another rule probably should always 
followed, depend little possible heads 
and subheads and try write clear 


all headings were removed. This means that the 
signposts organization should incorporated 
the text, and made unobtrusive they can be. 

There index success this level except 
the reader himself: does have labor read, 
not? need not repeat the old advice 
write and lay the writing away until one can more 
nearly see from reader’s point view; better, 
have colleague read the manuscript and then 
take his criticism seriously. What might add 
the advice this: The writer will often not agree 
with the critic’s specific proposals; but apart from 
questions style, should always assume that 
some change needed the passage which the 
critic objects, even not the change that has 
been recommended. worth adding further that 
all this applies still neophytes who have been 
writing for years. The writer un- 
fortunate who does not have colleagues who will 
take the trouble read and advise his manu- 
scripts; and the time one spends colleague’s 
manuscript not wasted, for serious attempt 
help some one else one the best ways learn 
more about one’s own writing. 

Finally, the artistic side, should like urge 
that the writer cultivate his ear for the rhythms 
English prose. This sounds formidable but not. 
are talking only about the ordinary, everyday 
readability sentence and paragraph, not implying 
that one should aim writing great literature for 
the psychological journals. All have ear 
that comes from reading well listening 
spoken English, but not all make the most 
our writing. The practical advice this paper 
simply try listening the phrases and sen- 
tences one silently reads the manuscript, and 
modify them freely not only for sense but (in 
modest way) for euphony too. one attends 
it, one will often find that this sentence too long 
—not itself, but because the preceding ones were 
long also; that another somehow needs another 
phrase here for balance, should little longer 
sound right. Everyone does this now, but per- 
haps unwittingly; what suggest that con- 
scious effort euphony, make one’s sentences 
sound right well making them clear, can pay 
dividends readability and therefore the effec- 
tiveness scientific communication. 

our advice the neophyte this. Take the 
problem writing seriously; assume that 
difficult and important the investigation 
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reported; write and aiming for both clarity your writing, how anticipate reader’s difficulties 
and ease; and get and use all the criticism you hear yourself others hear you. 
from others. You must know the rules 
and grammar, and Fowler’s Modern English Usage REFERENCES 
should your Bible, used with all the rever- Another note scientific writing. 
ence and skepticism that due Bible. will ence, 1936, 84, 
salutary use Flesch’s scale reading ease The art plain talk. New York: Harper, 
your writing, but you might also new readability yardstick. appl. Psy- 
read and reread Quiller-Couch’s the Art chol., 1948, 32, 221-233. 
Writing. Develop your ear for phrase and sentence, James, Principles psychology. New York: Holt, 
the one hand, and the other keep working 1890. 
the art that none will fully master, using Principles gestalt psychology. New 
ideas for the reader. Boring (1) puts it, good Jeffress (Ed.), Cerebral mechanisms 
writing good manners: your problem both behavior: the Hixon Symposium. New York: 
please and help your public. This you can Wiley, 1951. 


only when you learn how the first victim STEVENS, S., and Psychological writing, 
easy and hard. Amer. Psychologist, 1947, 230-235. 


poor paper that would not better for one 
more revision. Manuscript received July 17, 1952 
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PRELIMINARY SURVEY THE DISTRIBUTION 
PSYCHOLOGISTS THE UNITED STATES 


ROBERT CLOWER, JR. 
University Florida 


ECENTLY attention has been given 
gathering census data the nation’s psy- 

chologists and classifying them accord- 
ing their fields employment. excellent 
survey Black (1) 1948 provided picture 
employment psychology, the data being classified 
according general areas and specific positions. 
Whereas the Black study, based the full bio- 
graphical entries the 1948 APA Directory, pre- 
sented breakdown terms percentages for the 
entire country, the present survey classifies the 1950 
data from new viewpoint: the geographical distri- 
bution psychologists employed within the con- 
tinental United States. 

The number psychologists (APA members) 
employed each state and the proportions psy- 
chologists state populations are reported graph- 
ically (Fig. and tabular form (Table 1). Pro- 
portions APA members holding different degrees 
and having certain occupational affiliations each 
state are recorded Table 

Data for this survey were gathered from the fol- 
lowing sources: Figures representing gross popula- 
tions states were obtained from the preliminary 
reports the 1950 Census Population (3). 


From the 1950 Directory the American 


logical Association (2) two-dimensional cross- 
classification all members employed the United 
States was prepared, the data being assembled 
such way show how many members, holding 
given degree and having given occupational af- 
filiation, are employed each the forty-eight 
states and the District Columbia. 

Data from these two sources were combined and 
set forth graphically Fig. from the figures 
shown columns and Table The map 
Fig. exhibits marked regional characteristics, 
and from the over-all perspective which affords, 
the reader can make his own comparisons and spec- 
least concomitant with the distribution psy- 
chologists. 


preparing the cross-classification referred 
above, five degree categories were employed: All 
doctor’s degrees were assigned PhD, whether they 
were EdD, ScD other. All master’s and bache- 
lor’s degrees were assigned and respec- 
tively. Medical doctors were classified separately, 
and the “Not Stated” category was reserved for 
those for whom degree was specified. Percent- 
ages APA members falling within these categories 
are recorded for each state columns through 
Table 

Eleven primary occupational affiliation categories 
were chosen follows, with source income the 
prime criterion: College and University, Primary 
and Secondary Schools, Federal Government Em- 
ployment, State Employment, Other Public Em- 
ployment, Private Emplcyment, Private Practice, 
Medical Affiliation, Religious Affiliation, Other, and 
Not Specified. Since the descriptions the 1950 
APA Directory were frequently inadequate meet 
the demands the classification adopted, figures 
obtained eight these categories cannot relied 
upon. Three categories (College and University, 
Federal Government Employment, and Private 
Practice), however, were readily identifiable, and 
percentages for these affiliations are reported 

was suggested above that various factors may 
basic related the geographical distribution 
psychologists. support this hypothesis the 
findings exploratory study are reported 
condensed form Table Figures for this table 
were prepared from the original data and from 
preliminary Census report general population 
characteristics regions (4). Since the ratios 
and percentages which are interested, rather 
than actual population figures, only the former have 
been reproduced Table facilitate inspec- 
tion these ratios have been assigned positions 
(shown parentheses) descending scale 
through 4). The relationships observable this 
regional table for limited number population 
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TABLE 


Distribution states members the American Psychological Association 1950 


Number Degree Reported APA Directory Occupationa! Affiliation 
Number 
State Population Psychol- College Federal 
70 /0 /0 /0 /0 4/0 

Alabama 3,052,754 1.1 64.71 32.35 2.94 55.88 29.41 2.94 

Arizona 745,259 3.1 73.91 21.74 4.35 65.22 17.39 4.35 

Arkansas 1,901,631 1.0 68.42 5.26 68.42 26.32 

California 7.2 51.65 34.65| .79 7.51 48.35 10.01 5.93 

Colorado 1,318,048 5.8 49.35 3.90 1.30 62.34 14.29 2.60 

Connecticut 9.2 55.19 2.73 7.10 50.27 6.01 4.37 

Delaware 316,609 6.0 47.37 52.63 31.58 

District Columbia* 294 36.9 44.90 1.70 7.48 17.01 59.52 

Florida 2,743,736 3.2 1.12 6.74 48.31 14.61 3.37 

Georgia 3,433,190) 1.3 67.44 25.58 2.33 4.65 69.77 11.63 

Idaho 585,092 2.1 75.00 16.67 8.33 75.00 8.33 

Illinois 6.6 44.56 1.75 7.89 44.74 9.47 2.11 

Iowa 2,612,598 3.6 58.95 4.21 73.68 5.26 

Kansas 5.3 57.00 1.00 3.00 52.00 14.00 

Kentucky 2,921,708 2.3 40.30 8.95 47.76 11.94 1.49 

Louisiana 1.8 57.45 4.25 10.64 55.32 6.38 2.13 

Maine 910,456) 2.6 45.83 4.17 4.17 62.50 

Michigan 4.9 48.06 1.61 7.74 57.42 4.19 1.93 

Minnesota 2,968,135 184 6.2 41.85 8.69 7.07 59.78 8.15 1.09 

Mississippi 2,173,373 1.1 79.17 16.67 4.17 8.33 

Missouri 2.5 50.00 32.00 19.00 1.00 7.00 66.00 2.00 2.00 

Nebraska 1,318,079 2.1 82.14 14.29 3.57 96.43 3.57 

Nevada 158,283 3.8 50.00 50.00 

New Jersey 4.7 50.67 9.78 27.99 4.89 1.78 

New Mexico 677,152 2.7 55.56 27.78 16.67 11.11 

New York 1417 9.6 40.08| 39.66 9.67 5.01 

North Carolina 4,038,814 2.1 59.77 27.59| 9.19 1.15 1.15 

North Dakota 617,965 1.5 77.78 22.22 55.56 

Oklahoma 2,223,650 1.7 64.10 30.77 5.13 84.61 2.56 

Oregon 1,512,100 2.8 69.05 2.38 4.76 71.43 9.52 2.38 

Pennsylvania 4.6 40.04 8.51 48.13 5.60 2.07 

Rhode Island 779,931 3.2 48.00 8.00 8.00 4.00 

South Carolina 2,107,432 44.44 5.56 5.56 72.22 11.11 

South Dakota 650,029 50.00 50.00 83.33 

Tennessee 3,282,271 57.35 4.41 441 58.82 16.18 1.47 

Texas 2.1 65.19 3.16 3.16 53.80 28.48 1.27 

Utah 686,797 3.5 45.83 45.83 8.33 54.17 12.50 4.17 

Vermont 375,833 5.1 68.42 31.58 73.68 

Virginia 3,270,322 2.6 38.89 1.11 15.56 44.44 15.56 1.11 

Washington 2,363,289 4.0 53.19 3.19 69.15 9.57 3.19 

West Virginia 1,999,097 1.2 58.33 37.50 4.17 79.17 4.17 

Wisconsin 3.1 58.88 2.80 4.67 50.47 4.67 2.80 

Wyoming 288,800 2.1 66.67 33.33 100.00 

United States 7095 4.7 50.37 1.06 7.19 49.12 10.81 2.86 


The disproportionately large ratio 36.9 represents service federal government agencies rather than availability the 
population the District. 
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TABLE 


Regional psychologists 
and some population characteristics 


Northeast South West 
Population 39,478,000 |44,461,000 |47,197,000 |19,562,000 
Number psycholo- 2,735 2,049 1,239 1,072 
gists 
Number (1) 6.9 (3) 4.6 (4) 2.6 (2) 5.5 
gists each 100,000 
population 
Percentage Negroes (2) 5.0 (3) 4.8 (1) 21.6 (4) 2.9 
Percentage foreign- (1) 13.2 (3) 5.9 (4) 1.6 (2) 8.0 
born whites 
Percentage (1) 79.5 (3) 64.1 (4) 47.8 (2) 69.5 
population 
Percentage number (3) 18.9 (2) 20.2 (4) 15.3 (1) 23.1 
through years 
age who are school 


characteristics suggest that rank-order correlations 
might profitably prepared the basis state 
ratios and numerous additional variables (educa- 
tional facilities, per capita wealth, and industrial- 
agricultural economy ratios come mind once) 
until patterning conditions should begin take 
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shape. Ultimately only such constellation 
which would meaningful, since each variable 
alone may necessary, but only combination 
many will sufficient. 
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UNIVERSITY ADMINISTRATION 


PSYCHOLOGICAL CLINICS 


University California, Los Angeles 


clinical training has become area 
important concern PhD-granting insti- 
tutions, pressure establish clinics within 

university departments psychology has increased. 
The establishment such clinics turn gives rise 
various administrative problems, among which 
the following are considered here: organiza- 
tional relationships between clinics and departments 
psychology; academic-clinical personnel 
teaching loads; (c) adjustments teaching load 
and student-teacher ratios; use differentiat- 
ing titles; provisions for additional assistance 
extra remuneration; equation promotional 
recognition; (g) aids for research, etc. 

Additional important administrative problems re- 
volve around the need re-evaluating and perhaps 
reconceptualizing the functions the graduate 
training program psychology. Clinical psychol- 
ogy now calls, effect, for the integration 
professional and practicum training program into 
the traditional structure for advanced scientific and 
academic preparation. 

the time the Boulder Conference (1) some 
discussion was devoted these problems; but ade- 
quate information concerning methods handling 


these situations was lacking. The present report 


effort obtain such information and make 
available guide and basis for further thought. 
The information was obtained questionnaire 
sent each the thirty-five schools offering APA- 
approved doctoral training clinical psychology. 
Thirty-one schools, per cent, responded. 

The following represents brief summary in- 
formation the various problems considered. 


Organizational Structure Departmental Clinic 


Departments with clinics operation 
Departments with partial clinic operation 
Departments with clinic operation 


apparent that overwhelming majority 
the departments operate some type clinic. The 
two “partial” operations represent one school that 
has student counseling facilities only and one that 
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has cooperative clinic arrangement with its medical 
school. One the schools reporting clinic opera- 
tion had plans open one during the coming (now, 
current) year. active departmental psycholog- 
ical clinic is, therefore, definite part the educa- 
tional picture these schools. Nor this alto- 
gether new phenomenon, the following data will 
indicate: 


Departments with clinic 


operation 


years 


more 


The listing above does not include two additional 
departments which gave only the general answers 
“several” and “years” the question the 
length their operation. The entire range from 
six months years, with the median 
years. 

Size clinics also varies considerably, shown 
below terms staff and space utilization: 


Number full-time profes- 


sional staff: average 
range 
Number part-time profes- 
sional staff: average 4.43 
range 


Number total professional 


range 


majority the reporting schools (18) utilized 
full-time staff only; relative few (6) used both 
full- and part-time personnel. Apparently the type 
clinical appointment familiar medical and 
dental schools has not yet developed the psy- 
chological clinic. 


This average is, course, not mean the two previ- 
ous averages since the total staff average computed from 
the distribution total staff numbers for all schools re- 
porting. 


UNIVERSITY ADMINISTRATION PSYCHOLOGICAL CLINICS 579 


Number rooms used 
clinic exclusively: average 10.45 
average 4.70 
total: average 12.48 


Number rooms shared: 


Nearly all departments (23) have set aside some 
space for the exclusive use the clinic, but good 
number (18) also have found necessary devote 
additional rooms part-time basis this func- 
tion. the future the requirements psycho- 
logical clinics will necessitate greater consideration 
when space needs for departments psychology are 
planned. 


Personnel Distinctions 


the psychology department undertakes the de- 
velopment clinic questions arise whether 
not staff members devoting time its supervision 
practice should, the administrative setup, 
distinguished from staff members performing more 
usual academic tasks. uniformity practice 
this regard evident the questionnaire responses. 


Departments which distinctions 


some kind are made: 44% 
Departments which distinctions are 
not made: 56% 


Nature distinctions: budget 
titles 
other 


Among “other” distinctions were included 
the practice making the clinical staff responsible 
the dean and president the institution and 
the practice establishing the clinic separate 
organization. 


Teaching Load 


The problem how equate supervisory time 
the clinic with class seminar time difficult 
one. clear pattern emerges from replies 
questions relating the relative teaching loads 
clinic and nonclinic staff members. 


Average teaching load clinic vs. nonclinic staff: 
same 41% 
clinic less 44% 
uncategorizable 15% 


Course load (estimated): clinic average 

nonclinic average 3.09 


general, only about one-half the schools 
recognize the greater time demands clinical super- 
vision providing reduced teaching loads. Such 
reductions are small, averaging less than one full 
course. However, the load actually carried the 
clinicians tends weighted the direction 
their clinical interests. Time spent clinical super- 
vision averaged per cent and time courses 
preparatory clinical practice averaged per 
cent. 

Despite the evidence that most clinical staff mem- 
bers devote major proportion their time 
supervising clinical practice and teaching prepara- 
tory clinical courses, only six schools show that the 
entire course assignment such clinical staff mem- 


constituted. most cases these staff 


members carry number nonclinical teaching re- 
sponsibilities well. With the desirability, ex- 
pressed many, integrating the clinical psy- 
chology training program with the total body 
psychology, some such overlap clinical and non- 
clinical duties teaching personnel would appear 
desirable. 

When methods easing the load the super- 
vising clinician are combined, the situation appears 
follows: 


Departments reporting reduced 67% 
extra assistance 38% 
other 


The total greater than 100 per cent, since some 
departments employ more than one means equat- 
ing work loads. Reduced teaching load the most 
frequent method balancing assignments. Slightly 
less than half many schools provide extra as- 
sistance for clinical personnel, and two schools use 
still other means (e.g., exemption from the super- 
vision theses). 

From one school well known for its leadership 
clinical training comes this comment: 


think the most useful idea can pass you 
that yardstick for evaluating and equating the various 
types services rendered clinical staff 
Our policy here call each half-day spent the clinic 
the equivalent teaching one-hour course. Similarly, 
person allowed the equivalent one hour teaching 
for each two doctoral dissertations which actively di- 
recting. Each staff member expected work what 


somewhat similar, but more liberal, plan re- 
ported another department which equates two 
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hours clinic supervision with one hour lecture 
course time. 


Work Load Ratio 


Further inquiry was made the questionnaire 
into the elements constituting the work assignment 
clinicians and nonclinicians. The question was 
asked, courses requiring clinical supervision 
student work considered constituting the same 
teaching load lecture courses equivalent 
units?” The answers were largely the affirma- 
tive. (Two schools did not reply this question.) 


72% 
28% 


Although semester- quarter-hour ratings 
clinical-supervisory and other courses may 
treated equated, generally true that the 
former have lower student-instructor ratios. 


Student-clinic supervisor ratio: 


Undergraduate level 
offering 88% 


Graduate level 
Average ratio 5.3:1 


Also noteworthy the data above the small 
number institutions still offering clinical experi- 
ence the undergraduate student. 

Two other questions bear the work load ratio 
problem: “Are clinic staff members given additional 
assistance (e.g., course readers, teaching assistants, 
clerical-secretarial help) over that given non- 


clinical staff members?” 
48% 
52% 


view the heavy demands the clinicians’ 


time, surprising find that per cent the 
departments report consideration this fact— 
perhaps they feel this covered with some re- 
duction teaching load. 

Another such practical problem dealt with 
the second question, “In the making administra- 
tive and departmental committee assignments and 
the assignments responsibilities for thesis super- 
vision, any distinction made between clinical and 
nonclinical staff members?” 


Ves 19% 
81% 
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The relatively few schools making distinctions 
this type reported various patterns, e.g., clinical 
staff not used committees, clinical staff respons- 
ible only for clinical theses, clinical staff given ad- 
ministrative responsibilities only. 

The evidence supports the frequently expressed 
view concerning the difficulty superimposing pro- 
fessional training the more usual academic pro- 
gram. here reported, the clinicians are fre- 
quently doing double duty, devoting almost full 
time the usual teaching duties, yet carrying the 
additional work involved clinical training. Thus, 
not surprising that the clinician’s complaint 
lack time heard frequently. 

Indirectly bearing the work load the staff 
members and presenting somewhat different pat- 
tern graduate education which may have much 
promise for the future the policy outlined the 
reply one the clinical training institutions: 


All clinical practice courses involve linkage with lec- 
ture discussion courses, and have courses, other than 
seminars, which not involve laboratory practicum 
and laboratories practicums which not involve 
academic courses. 


This same school then goes describe its core 
clinical courses which are taught “teaching 
teams,” for example: 


Course teaching team one senior staff 
member, one graduate assistant, and one assistant instruc- 
tor handle students. 

Course One senior staff member, two assistant 
instructors, and one graduate assistant comprise team 
handle students. 

Coursé One senior staff member, one assistant 
instructor, two field staff people (PhD), and one graduate 
assistant handle students. 


Research Provisions 


Despite the many statements the professional 
literature about the need for and the value re- 
search the field clinical psychology, only one 
school twenty-five reporting makes any special 
provision aid the research efforts clinical staff 
members. Such situation, the context the 
previous evidence the extensive demands the 
faculty-clinician’s time, usually leads the result 
that research gets “lost the shuffle.” one re- 
spondent phrased it, “Hardship, though, for clinic 
personnel. May have inadequate ‘time’ for re- 
seatch, yet research publication must for pro- 
motion higher ranks. University will not 
budge promotion associate and full professor 
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without high level research. Clinic staff has time 
it.” And one reply noted, research as- 
sistance available ‘experimental’ 


Promotional Recognition 


The problem adequate time for research 
clinical personnel comes focus, this quotation 
indicates, the matter promotional recognition. 
The questionnaire, attempting get this prob- 
lem, asked, 


Does your department and/or the University Committee 
Advancement use any means equate the promotional 
recognition given departmental staff members assigned 
the clinic with that accorded those not assigned? 


this question the following footnote was ap- 
pended. 


This problem may require distinction between actual 
and theoretical basis promotional recognition; thus clini- 
cal staff members may find that their duties prevent their 
spending sufficient time research and writing present 
publication list comparable with those persons not 
having clinical duties, and many cases, despite verbal 
recognition the importance “teaching skill and com- 
munity service,” the bibliography which actually de- 
termines promotions. Other means promotional recog- 
nition might include additional titles specific provisions 
promotional regulations for recognizing the service ren- 
dered through the clinic. 


The answers the question seem reflect very 
little awareness the problem the part those 
responsible for promotions: 


Some difference equation attempt 23% 


Two schools reported that clinic duties were con- 
sidered evidence “community one 
that the supervisory nature the duties was given 
special consideration. Other reported attempts 
the same direction included special tenure considera- 
tions and special policies fit individual cases. 
Only one school reported that some special policy 
handle the situation had been actually set forth 
writing. 

Quotations from three the schools responding 
may interest. 


The bibliography does not determine promotion. Com- 
munity service weighed heavily, not more heavily, 
than research and writing. The latter encouraged 
every way possible. 


Our policy would not “discriminate” against 
the “clinician,” but recognize the importance service 
and supervision trainees. 


the Director Clinical Training participates, 
informed the service load clinical staff members, 
his responsibility represent the clinical staff with the 
Department chairman and University administration 
since the best position judge the intangibles in- 
volved. Ideally the clinic staff member should have time 
available above and beyond his total teaching and staff 
duties for research, writing and reflection. Because 
staff limitations this ordinarily not possible. Recognition 
this should nevertheless made when bibliographies 
are considered. addition this, time spent adminis- 
tration should equated. 


From two schools which training clinical 
psychology closely linked with the medical 
schools’ training program psychiatry comes evi- 
dence the difference between promotional prac- 
tices settings having longer experience clinical 
education and those lacking such experience. 


Since have overlapping appointments with the De- 
partment Psychiatry, some cases promotion the 
Department Psychiatry has been more rapid than the 
Department Psychology with the person having differ- 
ential ranks the two departments. 


Both [another Psychology staff member] and are 
the payroll the Medical School and our salaries have 
been little higher than those generally paid the Col- 
lege Liberal Arts. 


Desire for Change 


Surprisingly enough, despite the numerous in- 
dications dissatisfaction with specific aspects 
the problems discussed above, relatively few (25 
per cent) the departments are able point 
particular changes which they desire make. 
Three schools each desired make changes re- 
gard the organizational structure their clinic, 
the teaching load clinical staff members, the work- 
load ratio such staff, and the provisions for pro- 
motional recognition. One school interested 
changing the facilities for research clinical staff 
members. may that the lack readily discov- 
erable remedies for some the problems revealed 
may account for this apparent discrepancy between 
dissatisfaction with present situations and desire for 
change. 

summary, one might reconstruct the hypo- 
thetical “average” university psychological clinic 
one which has been operation about eight years, 
having about five staff members full-time basis 
and using ten rooms exclusively and five more 
sharing plan. The staff the clinic consists 
chiefly regular psychology department members 
who are not distinguished from their colleagues ex- 
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cept terms their interests and duties. There 
about fifty-fifty chance that the staff members 
may have somewhat lighter teaching loads recog- 
nition their clinic supervisory time, but their 
course load reduction not apt more than 
the equivalent one course. However, most 
their teaching clinical subjects courses pre- 
paratory clinical subjects. The typical clinical 
staff member may sometimes complain that his 
supervisory time the clinic much longer than 
would demanded him for teaching lecture 
courses considered equivalent unit values, but 


can comfort himself that most the clinical super- 


vision with graduate students and that has 
only about five students time. may find 
that extra assistance available him, but there 
relief from the grind administrative commit- 
tees. And the research ideas which come him 
probably get buried beneath the rush daily re- 
sponsibilities. This tends worry him some since 
the Committee Academic Promotions known 
more interested research and -publication 
than his service contributions. But comforts 
himself that the committee has shown some willing- 
ness consider individual circumstances. And 
strangely enough, and large he’s not seriously 
discontented with the situation but probably finds 
satisfaction being the middle new and 
yeasty development psychology and American 
graduate education. 


SUMMARY 


appears from the foregoing that the problem 
integrating professional training into the traditional 


academic framework far from solved. One im- 
pression gained from the survey that the pro- 
grams for meeting the situation are presently 
numerous the universities reporting, and that 
yet generally satisfactory pattern applicable 
most the institutions has emerged. The diversity 
procedures here reported perhaps reflection 
inadequate communication among the schools 
concerning their experiences and procedures. Such 
inadequacy natural product the rapid de- 
velopments the field and the expansion the 
clinical training program. Perhaps, however, the 
time has come when more careful consideration 
must given effective integration these func- 
tions. 

University clinics, indicated, form substan- 
tial part departmental organizations. They re- 
quire considerable budget and sizable portion 
staff time. Yet they have received relatively 
little attention the literature. real need ap- 
pears exist for careful administrative analysis 
mission, structure, staffing, and function these 
departmental psychological clinics. Within such 
total study more careful analysis should made 
the position the teaching-supervising-research- 
ing-clinician. The mutual interests departmental 
and clinic staffs research, training, and service 
can thus best served. 
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PROCEEDINGS THE TWENTY-FOURTH 
ANNUAL MEETING THE MIDWESTERN 
PSYCHOLOGICAL ASSOCIATION 


DAVID GRANT, Secretary-Treasurer 


University Wisconsin 


Midwestern Psychological Association 
its 24th annual meeting the Hotel 

Cleveland, Cleveland, Ohio, April and 26, 
1952. The program was arranged committee 
consisting Judson Brown, Chairman, Julian 
Rotter, and Jay Otis. The local arrangements 
were handled committee consisting Calvin 
Hall (Chairman), George Ritz, Alexander 
Darbes, John Holland, Richard Wallen, Mrs. Gladys 
Friedman, Mrs. Marjorie Creelman, Leonard 
Ronis, and William Shimp. Registration totaled 
890, and additional 200 psychologists attended. 

The program consisted 158 papers scheduled 
twenty sessions. Major emphasis was learn- 
ing, industrial psychology, clinical and projective 
techniques, social psychology, and sensory-percep- 
tual processes. addition, there were six sym- 
posia: the role therapy the training clinical 
psychologists; social role personality dynamics; 
the effect military contract research the field 
psychology; personal therapy for clinicians 
training; and ethical standards inter-consultant 
behavior. The counselor training committee APA 
Division met conjunction with the MPA meet- 
ing, and the APA Committee Subdoctoral Educa- 
tion sponsored informal conference representa- 
tives from schools granting master’s degrees. 

The presidential address, given Donald 
Lindsley the University California Los 
Angeles, was entitled “Brain Function: Some 
Neurophysiological and Psychological Aspects.” 
was attended about 800 psychologists and 
guests and was followed social hour. The 
Council meeting endorsed present programming pro- 
cedures which involve limiting the program 160 
papers and anonymous evaluation the abstracts. 
the annual business meeting, was recom- 
mended that the Council authorized contribute 
$1,000 the American Psychological Association 
Building Fund the APA chooses make suitable 


use the money. The business meeting also nom- 
inated John Finan serve Midwestern Psy- 
chological Association representative the AAAS 
Executive Council for five-year term. 

The annual business meeting adopted unani- 
mously the following statement from the Executive 
Council: “The Executive Council has examined the 
implications membership the Midwestern Psy- 
chological Association the light current de- 
velopments psychology. has concluded that 
the professional problems psychology are best 
handled the national level the national or- 
ganization and the local level the state or- 
ganizations. The Midwestern Psychological Asso- 
ciation will, therefore, retain its traditional function 
encouraging psychology science rather than 
profession. This principle will continue 
reflected the programming procedures and mem- 
bership standards.” 

The newly elected officers were: David Grant, 
President; Marion Bunch, Executive Council 
(three years); and Lee Cronbach, Secretary- 
Treasurer (three years). The other members the 
Executive Council are Paul Meehl and Delos 
Wickens, the president, and the secretary-treasurer, 
officio. 

line with the legislation 1951 which pro- 
vided that any members who have attained their 
sixtieth birthday and who have been members for 
least five years may apply for life membership 
the association, the following members were elected 
Sharp, Showalter, and Worcester. 

The next annual meeting the Association will 
the Drake Hotel Chicago, May and 
1953. Professor George Speer the Illinois Insti- 
tute Technology will chairman for local ar- 
rangements. The following 108 APA Fellows and 
Associates availed themselves the standing in- 
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vitation submit their annual dues $1.50 


join the MPA: 


Altmaier, Carl L., Jr. 
Angelino, Henry 
Arnhoff, Franklyn 
Aronov, Bernard 
Austrin, Harvey 
Bakan, David 
Baughman, Earl 
Beecroft, Robert 
Berkshire, James 
Berry, Berthelot 
Bilodeau, Ina McD. 
Brayfield, Arthur 
Bruce, Earle 
Buchwald, Alexander 
Brown, Kenneth 
Burgess, George 
Calden, George 
Callahan, Robert 
Capwell, Dora 
Carter, Robert 
Checov, Louis 
Clayton, Ruth 
Collet, Grace 

Dailey, Charles 
Dawson, Robert 
DeStephens, 
Diamond, Irving 
Downie, Norville 
Dubin, Samuel 
Duras, James 
Dysinger, Dale 
Eglash, Albert 
Fitzgerald, Don 
Fitzwater, 
Flanagan, John 
Freeman, James 
Gawain, Gary 
Goodman, Robert 
Goodstein, Leonard 
Gordon, Mordecai 
Heise, George 
Herness, Christina (Mrs.) 
Hirsh, Ira 

Hoehn, Arthur 
Hoffman, Lyle 
Horrocks, Winifred 
Hotchkiss, Sanford 
Houston, Robert 
Humes, John 
Jones, Robert 
Kopel, David 

Krall, Vita 

Lacey, John 
Layton, Wilbur 
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Leibowitz, Herschel 
Levitt, Eugene 
Light, Bernard 
Longley, James 
Lundin, William 
Lundvall, Ruth 
MacNitt, 
Mann, William 
Martire, John 
Mason, Harry 
Meer, Bernard 
Merenda, Peter 
Moeller, George 
Moore, John 
Morgan, William 
Morrow, William 
Morsh, Joseph 
Muthard, John 
McCraven, Vivian 
McFarland, Robert 
Newland, Ernest 
Noble, Merrill 
Odoi, Hiroshi 
Peizer, Sheldon 
Porter, Richard 


Rochlin, Isaiah 
Russell, Erwin 
Ryden, Einar 
Saltz, Eli 
Scarborough, Barron 
Seymour, Richard 
Sigel, Irving 

Solem, Allen 
Spangler, Harry 
Stansbury, 
Stein, Morris 

Stern, George 
Sterne, David 
Sterne, Spencer 
Stevens, Walter 
Sutter, Nancy 
Tanner, William 
Temmer, Helena (Mrs.) 
Thomas, James 
Wang, 

Warman, Roy 
Wexler, Samuel 
Whitted, Geraldine 
Wilson, Alice 
Wilson, Robert 
Winker, James 
Woods, Walter 
Wyckoff, Lewis B., Jr. 


The following 103 applicants were elected 
membership the Association upon recommenda- 
tion the Executive Council: 


Harvey Adelman 
George Ashman 
Harold Babb 

Eugene Barnes 
William Battig 
Claire Benham 
William Biersdorf 
Hava Bonne 

Roy Boyce 

Stewart Briggs 
Everett Campbell 
Chester Collins 
Robert Corder 
Richard Cravens 
Thurlow DeCrow 
Carl Elliott 
Edward Epstein 

Jos. Facto 

Norman Frisbey 
Martin Funk 

Robert Gardner 
Herbert Gerjuoy 
Marvin Goer 
Richard Gray 

Clyde Harden, Jr. 
Francis Harding 
Charles Hopkins 
Hughes, 
Walter Huppenbauer 
William Jaynes 

Paul Jensen 

Lennart Johnson 
Rossal Johnson 
Stanley Joseph 
George Kent 

Mrs. Donna Barnes Kiepek 
Edwin Klingelhofer 
Ted Krein 

Frank Lachmann 
Mrs. Mary Leichty 
Robert Lincoln 
Ivan Lippitz 

Frank Loeffler, Jr. 
James Loomis 
Gerald McClearn 
Jack Maatsch 
John Maloney 
Virginia Lee Maloney 
Sarnoff Mednick 
Walter Mink 

Mrs. Wanda Mitchell 
George Moeller 


Richard Mohr 

Robert Morin 

Elwyn Nagel 

Jack Newberry 

Charles Nystrom 
Harold Paulson 
Donald Peterson 
Patricia Pierstorff 
Robert Pion 

Robert Procter 

Stanley Revesman 
Joseph Reyher 

Harold Winston Richey 
Marty Rockway 
Irma Rossman 

Gerald Rubin 

Mrs. Cornelia Sabine 
William Saunders, Jr. 
Charles Scheips 
Jerome Schiller 
Seymour Schpoont 
Edward Schwartz 
Alvin Scodel 

Mrs. Ethel Sherman 
Sitaram Singh 

Martha Fay Sisk 
Arnold Small 
Orville Smith, Jr. 
Paul Smith 

Philip Smith 
Adrian Solomon 

Boris Speroff 

John Starkweather 
Martin Steinberg 
Alfred Steinschneider 
Lowell Storms 

Paul Strandjord 
Norman Stump 
Earl Sumner 
Samuel Sutton 

Alma Swanson 
Robert Swanson 
Richard Thackray 
Robert Van Castle 
Raymond Van Zelst 
Edward Wade 
Melvin Wallace 

Don Weatherley 

Jack Wiggins, Jr. 
Robert Young 

Charles Zeleny 
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PROGRAM 


Animal Learning 
Ray Denny, Michigan State College, Chairman 


Marion Washington University. 
Variability and behavior constancy white rats. 


the canalization hypothesis. 


behavior white rats relation the concen- 
tration nonnutritive sweet substance used 
reinforcement. 


sin. The role observing responses discrimi- 
nation learning. 


Bowling Green State Univer- 
sity. The relative effect reinforcement and 
nonreinforcement establishing form dis- 
crimination. 


Carnegie Institute Technology. Delay non- 
reward variable brightness discrimination 
learning. 


tute Technology. Relative importance ap- 
proach and avoidance tendencies brightness 
discrimination learning. 


Role generalized approach and avoidance 
tendencies brightness discrimination learning. 


Illinois. Contiguity vs. drive reduction fear 
conditioning: The proximity and abruptness 
drive reduction. 


linois. Contiguity vs. drive reduction fear con- 
ditioning: II. Time occurrence the condi- 
tioned stimulus with respect the unconditioned 
stimulus. 


Texas. Configurational and relational learning 
the rat. 


experiments relational learning the rat. 


Animal Learning 


Chairman 


consin. Learning without apparent incentive 
the rat. 


Carnegie Institute Technology. The role 
the drive stimulus anxiety-induced conflict 
behavior. 


University Minnesota. Secondary stimulus 
generalization mediated anxiety. 


ABRAM AMSEL, Tulane University. The activating 
and directive drive properties nonreward 
(frustration). 


Jack and Ray Denny, Michigan 
State College. The inhibitory after-effects 
nonreward and sheer response. 


State University. experimental investigation 
the efficacy removal primary and second- 
ary reinforcement during extinction. 


Wright-Patterson Air Force Base. Reminiscence 
function the intertrial interval. 


Levy, University Missouri. and 
the concept secondary inhibition. 


ana University. the variables affecting al- 
ternation behavior following forced trials. 

versity Missouri. Increased resistance 
audiogenic seizure rats trained wheel- 
turning (shock-reducing) response. 


Motor Learning 


AFB, Chairman 


Wisconsin. Integration component movements 
learning psychomotor skill. 

REYNOLDS, Lackland Air Force Base. The 
effect learning the predictability psycho- 
motor performance. 
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sity Wisconsin and Lackland Air Force Base. 
Performance complex motor task in- 
fluenced variations type and amount 
psychological feedback. 


Epwarp Lackland Air Force Base. 
Speed acquiring simple motor response 
function systematic transformations 
edge results. 


Norris, Lackland Air Force Base. The 
effects performance motor task in- 
terpolation varying lengths rests different 
points learning. 


McD. Lackland Air Force Base. 
Performance effortful task with variation 
duration prior practice and anticipated dura- 
tion present practice. 


Warm-up rotary pursuit performance 
function the number distributed and massed 
periods practice. 


Jack ADAMs and BRADLEY Lackland 
Air Force Base. The effect shift conditions 
distribution practice after various amounts 
preshift practice. 


Grice and BRADLEY REYNOLDs, Univer- 
sity Illinois and Lackland Air Force Base. 
The effect varying amounts rest conven- 
tion and bilateral transfer “reminiscence.” 


State College. Number responses and rate 


responding required reach voluntary rest. 


pause function response effortfulness. 


State College. inhibitory constructs and 
the reminiscence-response effortfulness function. 


Bryce Ohio State University. 
investigation scale effects simple repetitive 
tracking tasks. 


Motor Learning 


Norris, HRRC, Lackland AFB, 
Chairman 


CHARLES SEEGER, Ohio State University. Com- 
patibility among the spatial aspects stimulus 
and response patterns. 


Harry RANKIN, and PAUL 
Fitts, Ohio State University. The effect 
motivation upon peripheral perception during the 
performance central psychomotor task. 


versity Iowa. Effect electric shock speed 
reaction. 

Paut Ohio State University. Some rela- 
tions between frequency, accuracy, and amplitude 
motor responses. 

ternal generalization factor transfer 
training from stimulus predifferentiation. 


Ohio State University. study 
three task variables affecting learning and per- 
formance continuous pursuit tasks. 


parison visual tracking accuracy with preferred 
and nonpreferred hands right- and left-handed 
individuals. 

Component movement analysis tracking errors 
relation learning and transfer response. 


sity Wisconsin. Target brightness and width 
effects visual tracking. 


Verbal Learning and Conditioning 


Wisconsin, Chairman 


JoHN Wright-Patterson Air Force 
Base. Intertask transfer code substitution 
learning. 


BENTON UNDERWOOD, Northwestern University. 
The influence rest-interval activity serial 
learning distributed practice. 


Marty and Cart Duncan, North- 
western University. The effect pre-recall 
warming-up verbal retention. 


University. Incidental learning and two condi- 
tions intentional learning. 


James JENKINS, WALLACE RUSSELL, and 
MINK, University Minnesota. As- 
sociative clustering during recall. 
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Duncan and Henry Northwest- 
ern University and State University Iowa. 
Simultaneous versus successive presentation 
stimuli human discrimination learning. 

Wisconsin. Continuities and discontinuities 
conceptual behavior card sorting problem. 

versity Wisconsin. The effects massing and 
spacing conditioned eyelid discrimination. 

FRANK KAESTNER, University Wisconsin. 
The effect dark adaptation conditioned dis- 
crimination the eyelid. 

sity Wisconsin. Generalization the galvanic 
skin response visual stimuli. 

BERNSTEIN and Marx, University 
among responses synonyms. 

CHARLES Oberlin College. Guessing 
sequences word-number situation. 

SLATER Keesler Air Force Base. The 
effects similarity and contiguity the forma- 
tion concepts. 


Physiological Psychology 


Harry University Wisconsin, 
Chairman 


MEYER, CHARLOTTE CHRISTNER, and 
Paut Fitts, Ohio State University. valida- 
tion the blink rate index generalized 
muscular tension. 

James SHAFER and Ohio 
State University. Effects visual overload upon 
audiogenic seizures. 

Davis, University. The combination 
responses: analysis the muscular activity 
special case. 

HEISE and WALTER ROSENBLUTH, 
Oberlin College. Behavioral and electrophysio- 
logical responses acoustic stimuli the pigeon. 


Developmental Psychology 


Chairman 


Don State College. Ability and 
accomplishment persons earlier judged men- 
tally deficient. 


University. Socioeconomic status, sex, and race 
differences performance ten-year-olds the 
SRA Primary Mental Abilities. 


versity. The relationship socioeconomic status 
intelligence. 


Purdue University and Merrill-Palmer School. 
Adult attitudes toward ascendant behavior 
preschool children. 


ogy. study some basic sex attitudes 
urban adolescent boys. 


Sensation and Perception 
James /ndiana University, Chairman 


WALTER Fort Hays State College. In- 
fluence brightness and position determining 
visual attention graphic design. 


The effect pupil size visual acuity for photo- 
metrically equated test fields various levels 
luminance. 


Wright-Patterson Air Force Base and University 
Chicago. Differences apparent size between 
opposing halves the visual field. 


Davis, University South Dakota and 
Tulane University. Dark adaptation func- 
tion cigarette smoking. 


Wisconsin. The effect varying the duration 
and the light-dark ratio intermittent pre-ex- 
posure upon subsequent dark adaptation the 
human eye. 


Bowling Green State University. ex- 
perimental investigation visual after-images: 
Figural modifications after-images. 


THomas, University Chicago. Effects 
interocular differences intensity and phase 
flashes binocular CFF. 

new analysis mesopic luminosity curves 
terms the contributions rods and cones. 
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University Exploration vari- 
ables influencing rate reversal perspective. 


SAMUEL and Ross STAGNER, University 
experimental study perceptual 
vigilance. 


Lackland Air Force Base. The 
discrimination dot patterns function the 
number dots and their average separation. 


Texas. Figural after-effects auditory space. 


University Texas. The role 
the vestibular organs space orientation. 


Anxiety 
State University Iowa, Chairman 


ALLEN Northwestern University. ex- 
perimental investigation clinical testing situa- 
tion and its anxiety-producing effects. 


ern University. Personality and group differences 
extreme response sets. 


CHARLES RAMOND, State University 
Anxiety and task determiners verbal per- 
formance. 


sity Texas. Conditioning and extinction the 
GSR function anxiety. 


ANNE University Wisconsin. 
The effect personality variable conditioned 
discrimination the eyelid. 


CHAPMAN and Cart Duncan, North- 
western University. The effects various com- 
binations success and failure and personality 
traits motor learning. 


Projective Tests 


Maurice Chicago Psychological 
Institute, Chairman 


BERNARD MEER, Morris STEIN, and ALBERT 
Caron, University Chicago. further investi- 
gation with the tachistoscopic Rorschach tech- 
nique. 


Chicago State Hospital. therapy process 


measured Klopfer’s Rorschach projective rat- 
ing scale. 


Kates, University Oklahoma. Aggres- 
sion male juvenile delinquents and male non- 
delinquents manifested fantasy and be- 
havior. 


Nancy Tulane University. analysis 
the human figure drawings orthopedic and non- 
orthopedic children. 


RoBERT MCFARLAND, Psychiatric Institute the 
Municipal Court Chicago. Perceptual con- 
sistency projective test behavior. 


University Louisville. Effect controlling 
the immediate environment responses the 
Thematic Apperception Test. 


Projective Tests 


Chairman 


RALPH HIRSCHSTEIN and ALBERT Michigan 
State College. Rorschach cards 
and VII function parental availability 
childhood. 


James PALMER, Washington University. Cor- 
relates the experience balance: The concept, 
measurement and general population character- 
istics. 

WILLIAM NELSON, ALBERT RABIN, and MARGARET 
Michigan State College. Rorschach con- 
tent function perceptual experience and 
sex examiner. 


MENSH, and SAMUEL GRANICK, Washing- 
ton University. Levels data Rorschach 
interpretation. 


Psychotherapy 
Frep University Illinois, Chairman 


ADRIAN SOLOMON, FRANK LOEFFLER, and GEORGE 
Chicago State Hospital. analysis 
co-therapist interaction group psychotherapy. 


torial study the effects client-centered coun- 
seling. 
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Missouri. The psychologist studying the 
psychopath. 


Tension changes during psychotherapy with spe- 
cial reference resistance. 


evaluations the University Chicago Counsel- 
ing Center services. 


liminary research toward evaluation success 
stuttering therapy programs. 


Clinical Tests 


CALDEN, Mental Hygiene Clinic, 
Madison, Chairman 


Veterans Administration Men- 
tal Hygiene Clinic, St. Louis. 
method determining the structure the unique 
personality. 


James YARNOLD and BERKELEY, 
Lackland Air Force Base. The development and 
validation homogeneous keys for the Cattell- 
Luborsky humor test for officer candidate 
school sample. 


Aronov, Chicago State Hospital. 
Education and intelligence influencing vari- 
ables the psychopath’s Wechsler-Bellevue in- 
telligence test achievement. 


Purdue experimental study 
middle-class bias the Bernreuter Personality 
Inventory. 


Iowa State College. Some personal-social cor- 
relates intellectual changes. 


Social Attitudes 


Michigan State College, 
Chairman 


versity. Scalability and validity the socio- 
economic status scale the Purdue opinion 
panel. 


Ferguson religionism scale—a study validation. 


NADLER and WILLIAM Morrow, 
Western Reserve University. The measurement 
chivalrous and hostile attitudes toward women. 


MANDEL RUBIN, and FRANKLIN 
Western Reserve University. “Rigidity rules 
for personal habits” and its relation anti- 
democratic ideology. 


Morrow, Western Reserve University. 
Psychologists’ attitudes controversial issues 
psychology. 


EMME and Mason, Bradley Univer- 
sity. rating scale for student attitudes toward 
their parents. 


Personality 
CLARENCE Antioch College, Chairman 


ARMITAGE, Veterans Administration Hospital, 
Ft. Custer, Michigan. experimental study 
distortion paranoid schizophrenia. 


Morritt, University Illinois. statis- 
tical test Freudian typology. 


GERALD ROSENBAUM, DELMAR LANDEN, and 
Wayne University. The 
measurement oral and anal character traits 
means the word-association technique. 


Intellectual rigidity and social attitudes. 


ScHRODER and JULIAN Ohio 
State University. Rigidity learned behavior. 


PULLEN, University Illinois. Per- 
sonality rigidity psychotic persons and its 
modification convulsive shock therapy. 


Brown, University Michigan. Some de- 
terminants the relationship between rigidity 
and authoritarianism. 


State College and Smith College. Some personal- 
ity factors perseveration. 


SWENSEN, JR. and GERALD 
University Pittsburgh and University Ten- 
nessee. Prognostic significance acuteness 
onset mental illness. 
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Social Psychology 


HRRC, Randolph AFB, 
Chairman 


The MacArthur phenomena: Chicago report. 


and Harry Grace, Univer- 
sity Illinois. Differential effects affiliations, 
roles, and tasks upon policy determination. 


igan State College. The relationship ethno- 
centrism punitiveness measured the 
Rosenzweig Picture Frustration Study. 


KIMBALL NEDVED, Institute Technology. 
Some characteristics student cheating 
university. 


Harry Grace, University Illinois. Group 
cohesion index the nature authority. 


versity Michigan. The contribution dis- 
cussion leader the quality group thinking. 


MILLER, BERNARD ROSENTHAL, and 
FRANK TERNENYI, University Chicago. The 
measurement social interaction among Negro 
and white children housing community. 


Morris STEIN, and ARTHUR 
SHEDLIN, University Chicago. study doc- 
tor-patient relationships through the use pro- 
jective techniques. 


analysis dynamics word recognition time. 


Industrial and Applied Psychology 


WICKERT, Michigan State College, 
Chairman 


national Harvester Company. selection bat- 
tery for accounting supervisors. 


Purdue University and Chanute Air Force Base. 
analysis job evaluation factors applied 
enlisted naval jobs (based study con- 
ducted the Occupational Research Center, 
Purdue University, under the provisions con- 
tract No. between the Office 


Naval Research and the Purdue Research Foun- 
dation). 


STANLEY Special Surveys, Cleveland, 
Ohio. Attitudes annuitants factors pop- 
ularly associated with retirement. 


Institute Technology. Scientific selection and 
placement related fair employment prac- 
tices. 


terrelations component movements simple 
assembly task. 


Grace, State College and University 
linois. Factors associated with accidents com- 
mercial drivers. 


COHEN, JAMES VANDERPLAS, and WIL- 
LIAM WHITE, Antioch College and USAF Aero- 
Medical Laboratory. The effects viewing 
angle and parallax the readability instru- 
ments. 


College. Comparison reaction time visual 
stimulus finger, lip, leg, and voice reactions 
measured precision methods. 


Industrial and Applied Psychology 


HERBERT WEAVER, University Cincinnati, 
Chairman 


Fry Associates. What 400 manufacturing em- 
ployees four widely separated plants like and 
dislike about their jobs. 


and contributive factors variance among female 
piece-work production workers. 


Byron Grove and VAN ZELST, 
Psychometric Affiliates. Factorial analysis job 
satisfaction among 729 males and 724 female 
semiskilled workers. 


study subjective fatigue. 


Illinois Institute Technology. Worker atti- 
tudes toward merit rating. 


< 
agit: 
7 
| | 


MIDWESTERN PSYCHOLOGICAL ASSOCIATION 591 


Bowers, Ohio State University. Re- 
lations age efficiency large industrial 
organization. 


Speed and accuracy reading experimental 
slide rule scale. 


Evaluation and Measurement 


Ohio State University, 
Chairman 


GERKEN, State University Iowa. Corre- 
lates educational and vocational decision and 
indecision among college men. 


nology. Relative contributions aptitude and 
work habits achievement mathematics. 


CHARLES Augustana College. fac- 
torial investigation speed perception 
stimulus differences. 


Joun Purdue University. investi- 
gation product multiple correlation technique 
for the prediction academic performance. 


Evaluation and Measurement 


Chairman 


Purdue University. Reading 
skill and engineering achievement. 


SHELBY Harris, University Wisconsin. Stand- 
ardization data and dimensional analysis psy- 
chomotor test. 


BuRKHALTER, University Wisconsin. 
new test psychomotor skills. 


Lackland Air Force Base. 
Development airman activity inventory for 
USAF enlisted personnel. 


Ohio State Reformatory. new 
test mental ability designed for penal institu- 
tions. 


Pittsburgh. The amount information rating 
scales function the number points 
the scale. 


Houston, Goodfellow Air Force Base. 
The evaluation two types scoring systems 
for determining student pilot proficiency. 


JoHN MILHOLLAND, University Michigan. The 
dimensionality response patterns for the 
method single stimuli. 


GOLDINE GLESER and LEE Wash- 
ington University and University Illinois. 
systematic conception similarity between per- 
sons and proposed formulae. 


Licute, University Missouri. The 
Seashore measures predictors success ear- 
training classes. 


Manuscript received August 18, 1952 
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Comment 


Problem International Communication 


Recently the writer had the opportunity get to- 
gether with number psychologists from abroad. 
Our initial conversations were characterized their 
strong statements and opinions about “American psy- 
chology” together with little knowledge the work 
being done here. certainly would inappropriate 
generalize from this small sample individuals, for 
there are certainly groups abroad that keep abreast 
developments anywhere. Nor implied that this 
attitude, the holding strong views without thorough 
information, not found among American psy- 
chologists. The reason that appears desirable re- 
port our discussion here that our analysis some 
the problems international psychological com- 
munication seem have hit issues which might 
worth discussing wider basis. 

For one thing, felt that the difficulty intercom- 
munication large part due the different role 
which psychology plays the United States and abroad. 
Psychology Europe still close philosophy, and 
neither independent discipline nor are its subdivi- 
sions especially marked. the United States, the 
other hand, psychology has become departmentalized 
the extent that the individual psychologist has name 
his subdivision correctly identified. in- 
dustrial psychologist, personality theorist, learning 
psychologist, clinician, etc. The effect this depart- 
mentalization multitude special interest groups. 
Their various journals disseminate information very 
specific problems their own specialty. order 
keep with American psychology the European psy- 
chologist, who less specialized his interests, would 
have study multitude journals, and would have 
learn psychological scientific English understand 
such terms “new look perception,” “latent learn- 
ing,” “nondirective psychotherapy,” etc. faced 
with the difficult problem making choice between 
reading few specialized journals and missing much 
American psychology being well informed and 
having little time for anything else. There are efforts 
the direction meeting this problem such publi- 
cations the Annual Review, which, after all, de- 
signed acquaint the special interest psychologist with 
the more general problems and their investigations 
other fields. One also could mention occasional ar- 
ticle the American Scientist, which has its task 
inter-science information exchange. But these efforts 
are perhaps too sporadic value for continu- 
ous acquaintance with the field. 


felt that might well worth the effort 
terms mutual stimulation and cooperation take 
some special pains communicate our problems and 
questions and our efforts answering them psy- 
chologists abroad manner which would make 
possible for them understand our line thinking 
more readily. Such effort, its very nature, would 
have involve many psychologists this country. 
might conceived, for instance, that the present 
editors our journals might each want contribute 
one appropriate article some sort international 
journal which might appear either English 
translations. Such journal would, not unlike the An- 
nual Review, set itself the task acquainting the reader 
with the major and more general problems the field 
and the reporting important contributions. 

would conceivable that the APA even fed- 
eral agency might want support such task with the 
assumption that the financial sacrifice involved start- 
ing such instrument for the dissemination scien- 
tific psychological information would our own 
interest. 

might argued that such attempt, though 
worth while conception, should originated peo- 
ple who supposedly would profit most, i.e., European 
psychologists themselves. different view, however, 
not without merit. The advantage the dissemina- 
tion scientific information would never rest with one 
group, but would benefit the whole psychological family 
such. Psychology, being most strongly organized 
our country, might better position take the 
first step. 

were also aware that our discussions con- 
sidered mainly one-way dissemination information, 
that summary the American contributions for 
European psychologists. The journal was not thought 
truly international journal which would include 
articles from abroad because thought that would 
thus detract from its specific contribution. the 
other hand, with emphasis mutual stimulation, 
our own journals might tend re-examine their policies 
and accept more articles from abroad. 

Ernst BEIER 
Syracuse University 


What Clinical Psychology? 


Essentially are dealing with abstraction when 
using the term “clinical psychology.” Unfortunately, 
with some abstractions, the concept orders its 
level much too far removed from its referents. 
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“Clinical psychology” has become high order 
abstraction that map the territory presumes 
represent, much too inclusive, almost non- 
exclusive. 

the days prior World War few psychologists 
were either trained inclined call themselves clini- 
cians. Some hardy souls did band together the Sec- 
tion Clinical Psychology the American Associa- 
tion for Applied Psychology. Private practice 
clinical psychologist the was relatively infre- 
quent. The war with its frantic search for trained psy- 
chologists suddenly uncovered new profession. In- 
terestingly enough, the early days World War 
there was MOS number for any kind psychologist 
let alone clinical psychologist. some military sta- 
tions servicemen assigned psychological duty were 
variously classified social workers, personnel work- 
ers, M.A.C.’s, and other cognate categories. Now there 
are least four levels Clinical Psychology duty as- 
signments the Army and Air Force (1, pp. 187-190): 


Clinical Psychologist (MOS 2232) 

Psychological Assistant (MOS 2239) 

Chief Clinical Psychology Technician (MOS 1289: Grade 
E-7) 

Clinical Psychology Technician (MOS 2289: Grades E-5 
and E-6). 


What clinical psychologists that sets them 
apart? description the duties would center about 
three core words: diagnosis, research, and therapy. Job 
specifications would functions the individuals con- 
cerned and/or the nature the organizations which 
they are attached. Perhaps should paraphrase Bor- 
ing’s operational definition (2) state: “Clinical psy- 
chology what clinical psychologists do.” However, 
even this could not adequate since this definition im- 
plies circularity. person with training clinical psy- 
chology may eligible for membership almost every 
division the American Psychological Association; 
may apply for the diploma two the three specialty 
fields the American Board Examiners Profes- 
sional Psychology (while the third area, industrial, may 
give hiring-preference the clinically trained person) 
least one psychoanalytic institute will consider train- 
ing clinical psychology acceptable. They may 
knock the doors almost any organization purport- 
ing deal with the problems human beings with one 
notable exception—they cannot elected member- 
ship the national and local medical associations. 

What this too-inclusive abstraction that can open 
doors? recent membership committee meeting 
state psychological association, applicants from al- 
most every type educational activity were approved 
for election various levels membership. The rea- 


soning that prevailed went something like this: anyone 
who deals with the problems human organisms 
practicing clinical psychology, the 


with significant problem human organism, 


therefore the practitioner engaging 
kind clinical psychology activity and entitled 
membership this state psychological association. 
Sound reasoning? Why not? The writer has heard 
medical colleague liken clinical psychology, like its par- 
ent psychology, octopus—always reaching out 
and grasping, never letting what its tentacles have 
encircled. would appear that the scope clinical 
psychology limited only those who want call 
themselves clinical psychologists and whose post 
facto accumulation activities soon falls within the 
purview clinical psychology. then, the cir- 
cularity our professional horizon. Boring’s para- 
phrased definition must reparaphrased: “Clinical 
psychology what anyone who wants call himself 
clinical psychologist does.” And herein lies the weak- 
ness our professional status and acceptance. 


REFERENCES 
Departments the Army and Air Force Military clinical 
psychology: 8-242 and AFM 160-45. Washing- 
ton, C.: Government Printing Office, 1951. 
Mental testing. New York: 
Rinehart, 1949. 
ALLEN 
University Miami 


“Psychological Writing, Easy and Hard for 
Whom?” Further Comment the 
“Peak Stress” Method 


their brief report the June 1952 American Psy- 
chologist, Dearborn, Johnston, and Carmichael present 
some tentative findings the “peak stress” method 
measuring readability. They measured the degree 
agreement between two subjects who were asked 
select the one word each sentence read which they 
would stress most were they read that sentence 
aloud. Applied five books previously tested the 
Flesch readability formula, this new method resulted 
rank order readability strikingly different from 
that produced the Flesch scores. Two psychology 
texts Allport and Boring, Langfield, and Weld 
showed highest agreement “peak stress” but rated 
comparatively low readability the Flesch score; 
the other hand, Psychology for the Fighting Man 
Boring and Van Water, skillful popularization, 
gave excellent Flesch readability score, but produced 
only moderate agreement “peak stress.” 

Dearborn, Johnston, and Carmichael interpret this 
discrepancy indication certain aspects read- 
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ability not covered the Flesch formula. “For 
college majors psychology ... they comment, 
“longer sentences more complicated structure and 
longer words with prefixes and suffixes may result 
more comprehension per unit time for the very rea- 
son that the longer sentences, words, and ideas yield 
the average greater precision meaning than 
the simpler modes expression.” 

This inference does not seem warranted the 
data. Let briefly present another hypothesis that 
would account for them without attributing high read- 
ability academic, formal, elaborate style: 

appears true that greatest agreement among 
subjects “peak stress” will found straight 
expository material, such standard textbooks, re- 
search reports, scientific papers, etc. Prose this 
sort usually composed entirely declarative sen- 
tences, following each other simple, logical sequence; 
the tone even and flat, the style deliberately un- 
emphatic, the writer keeps himself far the back- 
ground. take random example the following 
paragraph from page 179 the June issue the 
American Psychologist: 


The type and amount practicum experience needed 
given student depend the types and amounts ex- 
perience which the student has already had. most cases, 
the counseling psychologist will need develop practical 
competence means planned sequence supervised 
laboratory courses, field work, and internship. cases 
where the department and the student decide that certain 
competencies have already been acquired the student, 
the practicum phase training can shortened accord- 


ingly. 


This sort passage may well result considerable 
agreement putting “peak stress” had the first 
sentence, most the second, and already the third. 
other words, the standard academic style gives only 
limited degree freedom with regard 
stress.” 

The informal, popular style, the other hand, 
more personal, more spontaneous its movement; 
involves the reader more and therefore gives him more 
freedom choose his personal interpretation, tone, and 
emphasis. There may therefore considerably less 
agreement “peak stress” among readers, but the av- 
erage comprehension—and readability—would neverthe- 
less still greater than that standard academic 
reading matter. 

Although Dearborn, Johnston, and Carmichael have 
doubtless contributed thought-provoking set facts, 
the use their “peak stress” method measure 
readability seems highly problematical. 

New York University 


Reply Super’s Letter 


This reply Donald Super’s letter (Amer. Psy- 
chologist, May, 1952) requesting definition the 
concept fellowship APA. member the 
APA for twenty years, believe both Associateship and 
Fellowship, and even Affiliate membership, mat- 
ter both given level professional achieve- 
ment and personal integrity. 

Now both professional status and integrity may 
change the course time. When status changes, 
one may advance accordance with certain constitu- 
tional provisions higher level membership. 
When personal integrity shows signs change, the 
Committee Scientific and Professional Ethics and 
Conduct expected act for the APA. This, be- 
lieve, applies Affiliates, Associates, and Fellows alike. 

not favor Super’s assumption that APA Fellow- 
ships are bound special code ethics. mem- 
ber’s ethics are proved below the level psy- 
chologist, should dropped the APA regardless 

facilitate smooth transfer from one level mem- 
bership another, however, should suggest that the 
secretary each APA division clear transfer applica- 
tions with the Committee Scientific and Professional 
Ethics and Conduct before submitting applicant’s 
name for final vote the division’s membership, and 
certainly before recommending the applicant the 
APA Council. Such procedure may obviate the un- 
pleasantness which Dr. Super has experienced. 

Chicago Psychological Institute 


Conformism Contemporary Psychology 


This era, Justice William Douglas point- 
ing out his current pamphlet “The Black Silence 
Fear,” which are developing tolerance only for 
the orthodox point view, intolerance for new dif- 
ferent approaches. And orthodoxy has always stood 
the path change; has been the stronghold the 
status quo, the enemy new ideas—especially new 
ideas that are disturbing the standardized point 
view. Justice Douglas speaking mostly from po- 
litical and world affairs frame reference, but these 
remarks perhaps apply with equal potency con- 
temporary academic psychology? 

seems certain, borne out this column the 
June issue, that only the orthodox point view 
politics. fact, the very nature the political state 
has rested certain, discontinuous, psychological 
assumptions. his recent book The New Man 
Soviet Psychology, Raymond Bauer shows the shifts 
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that have come about since the Twenties “official” 
Soviet psychology—from reflexive mechanism, con- 
scious voluntarism, extreme environmentalism, and 
back again modified State-centered voluntarism. 
All sciences have now become thoroughly “politicalized” 
and the State has most recently dictated “return 
correct Pavlovian principles,” emphasizing especially 
Pavlov’s somewhat obscure “second signal system.” 

say, has been said many times, that the only 
basis for creative human inquiry, any area, free- 
dom—freedom from constraint, freedom from coercion, 
freedom from indoctrination, freedom from dictation 
the part the State, the part the majority, 
the part the leaders profession. Toler- 
ance for the minority opinion for the personal pur- 
suit the test not only free society but free 
science. 

Psychologists have felt the political “squeeze,” espe- 
cially the California and Ohio State incidents. But 
those who speak for “academic freedom,” for 
freedom from “external” control over science, really 
themselves practice within the profession the kind 
tolerance that they advocate? That is, how much real 
tolerance for opposing points view there 
found right now the graduate schools psychology 
this country? How many really new ideas 
allow ourselves have the profession? How much 
genuine challenging and criticizing our orthodox 

say that dangerous for the leaders 
profession dictate the new generation scientists 
for the leaders the State hand out the 
“Truth.” Yet some our “youngsters” get the un- 
mistakable impression that often “conformism” 
and not “creativity” that rewarded contemporary 
academic psychology. our graduate schools, and 
the professional journals for that matter, attempt 
build on-going, creative science that continually 
seeks the “really new” the periphery knowledge? 
are more concerned with reiterating and propa- 
gating the doctrinaire conceptions and value prefer- 
ences held some who dominate the present profes- 
sion? 

How many psychologists actually exhibit daily, 
personal behavior genuine interest academic free- 
dom, scientific progress, and professional tolerance? 

ALFRED KUENZLI 
Bloomington, Indiana 


Further Information Service Programs 
Psychological Research 


Since publication article “Organization and 
Opportunities Service Programs Psychological Re- 
search” the May issue the American Psychologist, 


number inaccuracies and omissions have been 
called attention various Defense offices. Ai- 


though the article contained obvious Air Force biases, 


was not intention slight other service programs 
distort facts. hope that the following additions, 
deletions, and corrections will accepted all con- 
cerned righting these errors. 

The Office the Surgeon General, Department 
the Army, conducts programs experimental, physio- 
logical, and clinical psychology, and human engineering. 
Special attention should called the programs 
the Psychology Branch, Army Medical Research Labo- 
ratory, Fort Knox, Kentucky, and the Psychol- 
ogy Division, Army Medical Service Graduate School, 
Walter Reed Army Medical Center, Washington, 
both these installations, there are position va- 
cancies research positions and, both units, quali- 
fied officers are assigned. 

individual inducted through Selective Service pro- 
cedures will probably have option about the branch 
service which will assigned enters the 
Army. Individuals who are about 
should not write military research agencies request- 
ing preferential assignment since such requests will not 
all affect assignment. The services attempt assign 
each individual that job for which best quali- 
fied within limitations imposed service needs. 

statement “at present, there almost chance 
that male non-clinical psychologist can given 
direct commission any the military services” 
should qualified. Certainly, there continuing 
need for officers qualified experimental, so- 
cial, and other psychological specialties Army, 
and Air Force. Exhausted quotas and freezes are 
characteristically temporary. The quoted statement 
certainly was inaccurate relation Medical Service 
Corps wherein there were numerous openings for indi- 
viduals who hold the doctorate degree clinical re- 
search psychology. 

stated “women psychologists stand much better 
chance being awarded direct commissions the 
WAF, WAC, WAVES.” should have added “but 
not necessarily psychologists per se.” 

references the date the pre-induction physi- 
cal (p. 153) should now changed “anticipated 
date induction.” 

For civilian employees, sick leave accumulates the 
rate days per year (no limit accumulation). 
Annual leave accumulates the rate days per 
year for employees with less than three years serv- 
ice, days leave for those with three years, and 
days for those with over years. Years service 
are combined military and civilian service. 

indebted Lt. Col. Frederick Zehrer, Chief, 
Clinical Psychology Branch, Psychiatry and Neurology 
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Consultants Division, Office the Surgeon General, De- 
partment the Army, and Doctor Ralph Canter, 
Psychologist, Directorate Training, Personnel Pro- 
curement Division, Department the Air Force, for 
calling the above attention. 
GLEN FINCH 
Washington, 


Clarification the Mark Twain Quotation 
“No Comment Necessary!” 


result some correspondence, occasioned 
the translation Gulia’s article, “No Comment Neces- 
sary!” (Amer. Psychologist, June, 1952), seems the 
Russian journalist did base his version the introduc- 
tory Mark Twain tale something more substantial 
than pure fantasy. page 156 Mark Twain 
Eruption the chapter Two Halos, there appear 
order the following lines: (A) only thought ways 
and means remove respectability from that 
tainted atmosphere”; (B) “And said then [the 
Board Directors] ought stop opening its meetings 
with prayer—particularly when was getting ready 
swindle author.” Apart from Gulia’s distortions 
setting and language, Gulia’s version not only does 
(B) precede (A), but (B) and (A) are put direct 
causal sequence which does not reflect the original. 
other words, while there “fabrication,” not “pure 
and simple” footnote “No Comment Neces- 
sary!” would state. The title, Publishers, was prob- 
ably substitute title for the original chapter title, 
Two Halos, that particular Russian edition the 
Mark Twain work which Gulia may have used. The 
counterpart (A) the Gulia version may also 
similarly explained. 

Brooklyn College 


Psychological Museum 


has repeatedly occurred that scientific and 
professional psychology could profit from the establish- 
ment Psychological Museum (and Archives) which 
would house apparatus historical interest, auto- 
graphed letters, manuscripts, rare books, photographs, 
and other similar materials. these days rapid 


historical change for psychology and while some the 


older makers psychological history are still with us, 
the idea particularly timely. The purchase 
commodious building the APA lends practicability 
the proposal since, presumably, this edifice will have 
more than enough room for present APA purposes and 
could readily provide space for such museum. 

The value the proposed institution for history, re- 
search, and teaching well for public education 


would inestimable. The last-named function would 
well served the Washington location. due 
time, perhaps with the help special exhibits, the 
public might thus acquire better understanding 
what psychology and has offer. The advantages 
the historian and the serious student psychol- 
ogy are self-evident. 

Such venture could start modest scale under 
the auspices the APA and the guidance repre- 
sentative committee from its membership. Many uni- 
versity laboratories have attic floor dark 
closets pieces apparatus that are fast becoming obso- 
lete they are not already nameless. personally re- 
call such potential troves least five universities. 
Another source would the private collections in- 
dividual psychologists who might willing give 
bequeath materials historical value. 

Expenses for maintenance, including the salary 
curator who might eventually needed, ought reason- 
ably found from APA income; or, alterna- 
tive, some philanthropic foundation might willing 
support such undertaking, temporarily indefinitely. 

time when much being done promote 
psychology for present and future needs, the establish- 
ment the proposed Psychological Museum and 
Archives would provide stabilizing influence from the 
historic past. 

others share the views herein expressed and 
they perhaps have additional suggestions the further- 
ance the proposal? HISTOROPHILE 


Constructive Opposition and the Voice 
the Minority 


The writer proposes that when law political ac- 
tion opposed the APA local psychological 
groups, the statement opposition should com- 
bined with the suggested solution the problem 
hand supported the majority the groups. ma- 
jority support cannot obtained for some action re- 
garding the problem, that fact should made known. 
For example, special loyalty oath opposed, then 
the traditional oath, oath, some other alterna- 
tive should positively supported the same action. 
Simply oppose not constructive, and all 
too likely involve some hidden neurotic purpose. 

would also argue that any such resolution should 
carry with account the votes for and against 
the action, and the number members not expressing 


American Psychologist does not ordinarily publish 
anonymous contributions. have here made excep- 
tion this policy because the writer felt that would 
preferable have his proposal suggested “psycholo- 
gist the abstract—an impersonal representative his- 
torical psychology general.”—Ed. 
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opinion. have been told that this would poor 
procedure, since the “effect” would lessened. 
difficult see how the objector could mean anything 
other than the propaganda effect. One impressed 
that persuasion here involves hiding facts, refusing 
present all the relevant data hand. scientists, 
and speaking under the label scientific organiza- 
tion, this seems singularly inappropriate procedure. 

This letter prompted events the 1952 West- 
ern Psychological Association meeting and the 1952 
California State Psychological Association meeting. 
the WPA meeting, the following resolution was adopted: 


Believing that political tests and conformity oaths are 
infringement the traditional American rights aca- 
demic freedom; that limiting and rigidly moulding 
thought and inquiry such oaths hamper scientific progress, 
we, the members (the) Western Psychological Associa- 
tion, convention Fresno, California April 25, 1952, 
declare ourselves opposition the enactment the As- 
sembly Constitutional Amendments, Numbers and 
the California State Constitution. 


One might conclude that vote for the resolution 
vote for the status quo. this the case, are 
responsible for making this explicit. this not the 
case, the resolution ambiguous. belief that 
about what are favor and secondly try 
persuade others take our point view. 

The vote the resolution was reported with 
the report the action taken the WPA meeting. 
the CSPA meeting, the same resolution was, ef- 
fect, passed. This time, was voted that the number 
votes for and against should mot reported. The 
majority deprived the minority the right mi- 
nority report. Disregarding the question the legality 
this action under the by-laws the CSPA, must 
lament this development. Here clear instance 
majority, supposedly “liberal” point view, in- 
sisting that conclusion presented without appro- 
priate clarifying data, instance-of perversion rule 
majority vote. 

What kind madness this which impels some 
oppose without taking positive stand some 
solution denying explicitly the existence the sup- 
posed problem; and object loyalty oath op- 
pressive and the same breath vote oppressively 
gag substantial minority? 

WINDER 
Stanford University 


Presidential Choice and Performance 
Scale Authoritarianism 


Considerable interest has been shown recently the 
Scale, test which attempts measure the strength 


“authoritarian” “antidemocratic” attitudes 
individuals. was constructed Adorno, Frenkel- 
Brunswik, Levinson, and Sanford, and described 
their book The Authoritarian Personality (1). The 
Scale will not described further herein. Suffice 
say that the higher the score, presumably the greater 
the extent “authoritarian” attitudes. 

The hypothesis was conceived that individuals who 
preferred MacArthur for President the United 
States would obtain higher scores the Scale, 
the average, than those who preferred other presiden- 
tial aspirants. order test this and other allied 
hypotheses, the present study was executed immedi- 
ately after the keynote address General MacArthur 
the Republican National Convention. Haste was 
necessary order avoid any changes attitude to- 
ward the various aspirants that might result from later 
actions the Convention. The data were collected 
prior the balloting the contested Georgia delegates. 

The Scale was administered 390 students, fresh- 
men through graduate, classes chemistry, educa- 
tion, law, psychology, and sociology the University 
Tennessee. After all students each class had 
completed the Scale, the following directions were 
read: “Write the top the page the name the 
one man the following six you would most prefer 
President the United States.” The following names 
were then written the blackboard: 
Kefauver, MacArthur, Russell, Stevenson, Taft (the 
order presentation the names varied from class 
class). 

The number students who chose each candidate, 
their mean Scale score, and the standard deviations 
are follows: 


Number Scale 

Aspirant Choosing Mean Score 
Taft 4.18 
MacArthur 4.15 
Russell 3.86 
Kefauver 101 3.71 
Eisenhower 158 3.67 
Stevenson 3.09 1.03 


Analysis variance yielded the following results: 


Source Sum Mean 
Variation Squares Square 
Between Groups 41.54 8.308 13.37 
Within Groups 238.48 384 
Total 280.02 389 


Although Bartlett’s test for homogeneity variance 
(2) resulted 18.517 (1% value 15.086), 
the obtained value 13.37 far beyond the 
value (3.07) that can safely conclude there are real 
differences between the means despite the existence 
real differences between the variances. 


| 


598 THE AMERICAN 
Since the original hypothesis (that those who pre- 
ferred MacArthur would have higher Scale scores 
than those who preferred other candidates) antedated 
the data, the test was employed test it, follows: 


Scale 


Number Mean Differ- 
Aspirant Choosing Score ence 
MacArthur 4.15 


With 388 degrees freedom, the appropriate one- 
tailed probability may obtained approximately from 
table the normal distribution, which yields the 
value 0011. Though this value little too low, the 
difference clearly significant close the one-in-a- 
thousand level. 

order test similar hypotheses concerning other 
candidates, the upper and lower 25% the Scale 
scores were separated from the middle 50%, and the 
hypothesis zero association between choice non- 
choice each candidate and membership the high 
low group was tested means chi square, using 
the Yates correction. The results are follows: 


FREQUENCY CHOICE 


Highest Lowest Significance 
Candidate 25% 25% Level 

MacArthur 5.83 1%<p<2% 
Russell 

Kefauver 

Stevenson 6.44 1%<p<2% 


Since these are two-sided tests, and this technique 
less efficient than the test, the value for General Mac- 
Arthur much less significant than was the previ- 
ous comparison. The results chi square for the 
other candidates are especially interesting. 

crude study the relation between the “authori- 
tarianism” aspirants and those who chose these 
individuals was made asking people—members 
the faculty law, sociology and psychology, and ad- 
vanced graduate students psychology—to rank the 


The results are 


eight men for “authoritarianism.” 


follows: 
Mean Rank 
Judged Order 
Scale Scale Ranks for for 
Mean Rank Authori- Authori- 
Aspirant Score Order tarianism tarianism 
Taft 4.18 2.2 2.0 
MacArthur 4.15 1.2 1.0 
Russell 3.86 3.8 4.0 
Kefauver 3.71 5.1 5.5 
Eisenhower 3.67 3.4 3.0 
Stevenson 3.09 5.1 5.5 


The rank correlation .73; inasmuch based 
only six cases is, course, quite unreliable. 


CONCLUSIONS 


Tennessee, significant differences Scale scores were 
found among those favoring different men for Presi- 
dent the United States. 

Those favoring MacArthur had significantly higher 
Scale scores than those favoring other candidates. 

significant number those favoring Taft and 
MacArthur were the upper 25% Scale scores. 

significant number those favoring 
hower and Stevenson were the lower 25% Scale 
scores. 

There some evidence positive correlation 
between the mean Scale scores students who favor 
particular candidates and the judged “authoritarianism” 
the aspirants. 

These data must interpreted with caution. 
They seem evidence, however, for speculation 
that has been offered many individuals, i.e., voting 
behavior influenced, partially, certain personality 
attributes both the voter and the candidate. 


REFERENCES 
Aporno, W., al. The authoritarian personality. 
New York: Harper, 1950. 
Epwarps, Experimental design psychological 
research. New York: Rinehart, 1950. 
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Psychological Notes and News 


Bartlett, professor psychology and di- 
rector the Psychological Laboratory Cambridge 
University and Fellow St. Johns College, Cam- 
bridge, retired the end the academic year 
1951-52. succeeded director the Psy- 
Zangwill, who has been director the Institute 
Psychology Oxford University. 


George Lehner has been awarded Ful- 
bright Fellowship for the year re- 
search the University Vienna the Viennese 
influences modern clinical psychology. John 
Seward has been granted sabbatical leave 
absence from the University California for the 
year plans spend the period 
study and research. 


Starke Hathaway will acting professor 
the department psychology Stanford Uni- 
versity during the coming year. will teach- 
ing clinical psychology and will also re- 
search appointment the Thomas Welton Stanford 
Psychic Research Fellowship. 


Marvin Aronson has been accepted the 
Postgraduate Center for Psychotherapy New 
York staff member the status Fellow 
Psychotherapy. was formerly with the New 
York Regional Office the Veterans Adminis- 
tration. 


Julian Stanley, associate professor educa- 
tional psychology George Peabody College for 
Teachers since June 1949, has been appointed 
associate professor education the University 
Wisconsin, effective June 1953. Currently 
president the Tennessee Psychological Asso- 
ciation, chairman the psychology section the 
Tennessee Academy Science, trustee Test 
Research Service, and research adviser the 
American Institute for Research. 


William Lepley, professor psychology 
the Pennsylvania State College, has been named 
director the psychological laboratories. Wil- 
liam Snyder has been raised the rank 
professor psychology this institution; and 


Gehman and Joseph Grosslight have been 
promoted associate professorships. 


Elden Bond, formerly director the Health 
and Guidance Center, Spokane, Washington Public 
Schools, has been appointed Assistant Superintend- 
ent Schools, Milwaukee, Wisconsin charge 
guidance, counseling, and special education. 


Lawrence Dayhaw has resigned professor 
psychology the University Ottawa accept 
the position director personnel with the Stowell 
Screw Company Longueuil, Quebec. 


Hamilton, formerly Montana State 
University, now associate professor and chairman 
the department Alfred University, Alfred, New 
York. Harold VanCott assistant professor 
the same department. 


Marianne Simmel has joined the staff the 
Illinois State Psychopathic Institute 
physiologist and assistant director. She will con- 
tinue assistant professor psychology the 
department psychiatry, College Medicine, 
University Illinois. 


The Iowa Child Welfare Research Station, State 
University Iowa, has added the following staff 
members for the coming academic year: Alfred 
Castaneda, formerly the psychology department 
the Ohio State University, assistant professor 
preventive psychiatry; Herbert Greenberg, 
from the psychology department the University 
Chicago, assistant professor preschool edu- 
cation; Irene Harms, from the Institute Special 
Services for Children the University Illinois, 
assistant professor experimental child psychol- 
ogy; William Lampard, from the Institute 
Adult Education Teachers College, Columbia, 
assistant professor parent education; Eugene 
Levitt, formerly private practice Cleveland, 
Ohio, research assistant professor preventive 
psychiatry; Howard Meredith, from the Uni- 
versity Oregon, professor research methods 
and physical growth; Charles Spiker, visiting 
assistant professor during the past year, remains 
the staff assistant professor experimental and 
child psychology; and Seymour Zelen, from the 
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University California, Los Angeles, has joined 
the staff research assistant professor preventive 
psychiatry. replaces Ruth Tasch, who join- 
ing the staff the University Connecticut; and 
Dr. Levitt replaces Dorothea Smith, who has 
joined the psychological staff the Receiving Hos- 
pital the Ohio State University. The other senior 
staff members are: Orvis Irwin, professor 
child psychology; Boyd McCandless, research 
professor and director; Ralph Ojemann, professor 
child psychology and parent education; Afton 
Smith, assistant professor parent education; 
Ruth Updegraff, professor preschool education, 
and May Youtz, associate professor emeritus 
(one-third time) parent education. 


Marie Jahoda was awarded the Civil Liberties 
Research Award the Society for the Psychological 
Study Social Issues the last APA meeting. 
The award was made for projected study the 
impact loyalty and security measures federal 
employees. The study will made the Re- 
search Center for Human Relations New York 
University. 


Katherine Baker has left Connecticut Col- 
lege take assistant professorship the depart- 
ment psychology, University Nebraska 
Lincoln, Nebraska. 


James Monroe Lanmon, formerly lecturer 
educational psychology the University Texas, 
now associate professor psychology Missis- 
sippi College, Clinton, Mississippi. 


Leonard Wendland has been appointed 
clinical psychologist for the Respiratory Center 
for Poliomyelitis the Rancho Los Amigos, Hondo, 
California. 


Henry Morgan, formerly research asso- 
ciate Wesleyan University, has been appointed 
assistant director the Psychological Service 
Center the Psychological Corporation. 


Anita Lyons, director special education 
the Leonia School, New Jersey, and chief psy- 
chologist Grace Church School, New York, has 
been appointed part-time lecturer the depart- 
ment psychology Adelphi College. 


George Passey and Rosenberg joined 
the staff the department psychology the 


THE AMERICAN PSYCHOLOGIST 


University Alabama September, both the 
rank assistant professor. 


Walter Klopfer, formerly Duke Univer- 
sity, now chief psychologist the Norfolk (Ne- 
braska) State Hospital. Willard Rogers has been 
appointed psychologist, and Dorothy Acker- 
man and Alleen Vinyard psychological interns. 


Harold Gaskill the new chairman the 
NRC Committee Highway Safety Research. 
replaces Ernest Hilgard. 


Columbia University, Conrad Mueller 
and William Schoenfeld have been promoted 
from assistant associate professorships. Henry 
Garrett taught the summer session the 
University Hawaii. Fred Keller represented 
the university observer the summer train- 
ing cruise the Naval Reserve Officers’ Training 
Corps. Clarence Graham has conducted 
seminars experimental psychology vision 
the University Kyoto, Japan. These seminars 
are part project financed the Rockefeller 
Foundation. 


The University Maryland has announced its 
faculty changes. The full-time members the 
department psychology now are: An- 
drews, professor and head; Charles Cofer, 
professor; Ray Hackman, professor; 
Sprowls, professor; John Gustad, associate 
professor and director the university counseling 
center; Arthur Ayers, associate professor 
industrial psychology; Sherman Ross, associate 
professor; Roy Heintz, assistant professor; 
Elliott McGinnies, assistant professor; Nor- 
man Paris and Janice Fish, members 
staff the university counseling center. addi- 
tion there are several part-time faculty members 
teaching for the department off-campus military 
installations including several places Europe, 
well several graduate and research assistants as- 
signed departmental and contractual research. 
Frances Triggs longer associated with 
the department psychology the university 
counseling center. The department offers training 
through the doctoral level the following areas 
specialization: industrial, social, and quantitative 
psychology, human engineering, and counseling. 
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The Court Intake Project the New York 
City Court Domestic Relations has made the 


following appointments its research and clinical 


staff: Mollie Harrower, director research; 
Joseph Margolin, research consultant (group 
dynamics); Melvin Roman, research consultant 
(reading therapy); Carmi Harari, research psy- 
chologist; Samuel Mintz, research psychologist. 
The staff also includes several psychiatrists and 
social workers. The Court engaged investi- 
gating the social, psychological, and educational 
aspects delinquency. 


The University Illinois has established 
Institute for Research Exceptional Chil- 
dren, and has appointed Samuel Kirk di- 
rector. The purpose the Institute extend 
research children who deviate physically, men- 
tally, and socially, and provide opportunity for 
advanced graduate studies psychological, educa- 
tional, and sociological problems exceptional 
children. Graduate assistantships for qualified stu- 
dents have been made available. 


The Student Counseling Bureau, University 
Minnesota, sponsoring conference the 
counseling science and enginering students. This 
conference will held November 10, 11, and 12. 
Those interested further information about the 
conference should write Dr. Layton, Assistant 
Director, Student Counselling Bureau, 101 Eddy 
Hall, University Minnesota, Minneapolis 14, 
Minnesota. 


the last APA meeting group psychologists 
interested the physically impaired formed 
National Council the Psychological Aspects 
Physical Disability. The following were se- 
lected serve temporary executive committee: 
Phyllis Bartelme (secretary-treasurer), George 
Cohen, Tamara Dembo, James Garrett (chair- 
man), Stanley Gochman, Edna Levine, George 
Meyer, Lee Meyerson, Ernest Newland, Na- 
thaniel Raskin, Herbert Rusalem, Robert Wal- 
drop, and Frederick Whitehouse. Efforts will 
made keep psychologists specializing this 
field touch with current activities through 
information program. Psychologists interested 
further details are invited contact Dr. Bartelme 
the National Society for Crippled Children and 
Adults, 129 East 52nd Street, New York 22, New 
York. 


Syracuse University has announced the estab- 
lishment new all-university department psy- 
chology and Psychological Research Center. The 
establishment this new all-university department 
Syracuse marks the culmination long aspira- 
tions among Syracuse psychologists. Previously, 
psychological programs and services had developed 
independently several different administrative 
units the University: the College Liberal 
Arts, the School Education, the Maxwell Grad- 
uate School Citizenship and Public Affairs, the 
College Business Administration, the Psycho- 
logical Service Center. the administrative struc- 
ture the University, the new department located 
the College Liberal Arts. 

The Psychological Services Center and the Evalu- 
ation Service Center are combined under the new 
Psychological Research Center. The revised 
title indicative the new stress research 
the department. Administratively, the Research 
Center part the department, with the chairman 
the department also Director the Research 
Center. The following service and research enter- 
prises which have previously been performed the 
Psychological Services Center and the Evaluation 
Service Center will combined the Psychologi- 
cal Research Center: testing; counseling, reading 
clinic; personnel research; evaluation studies; stud- 
ies for business and industry; training and instruc- 
tional research; and variety projects sponsored 
government and private sources. 

Members the strengthened and unified depart- 
ment psychology are follows: Robert Pace, 
chairman; Raymond Kuhlen; George Thomp- 
son; Harry Hepner; Roland McKee; Wesley 
Wells; Arthur Combs; Chalmers Stacey; 
Ernst Beier; Marvin Herbert; Floyd All- 
port (member from the Maxwell School); Eric 
Gardner (member from the School Education) 
Charles Langmuir (member from the School 
Education); William Cruickshank (member from 
the School Education); Claude Grant (dual 
member, School Education and the Research 
Center); William Sheldon (dual member, School 
Education and the Research Center). The or- 
ganization also includes four instructors, one lec- 
turer, the head the testing service, secretarial 
and clerical staff six, and fourteen graduate 
assistants. 
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Headquarters the department are two ad- 
jacent buildings the Syracuse campus, and may 
addressed follows: Syracuse University, De- 
partment Psychology, College Place, 
Syracuse 10, New York. 


The American Psychosomatic Society will 
hold its tenth annual meeting Chalfonte-Haddon 
Hall, Atlantic City, Saturday and Sunday, 
May and 1953. The Program Committee 
would like receive titles and abstracts papers 
for consideration for the program December 
1952. The time allotted for the reading each 
paper will twenty minutes. Papers accepted for 
presentation the meeting will submitted the 
Editorial Board Psychosomatic Medicine for 
possible publication the journal. Material for 
consideration the program committee should 
sent, duplicate, Dr. Sydney Margolin, 
Chairman, 551 Madison Avenue, New York 22, 
New York. 


Moratorium declared. vote the Board Directors and the Council Representatives, 
the procedures have been changed for applicants desiring Associate membership the APA. 
will take about two months work out the administrative details and develop the necessary 
forms. the meantime, all APA members are asked refrain from endorsing any applica- 
tions, and not hand out copies application forms they may now have. Only the proce- 
dures have changed; membership requirements are still the same. The deadline will August 
1953 for the next consideration applications. will let you know via the American 
Psychologist when the moratorium over, and supplies the new forms will mailed during 
November universities and employers numbers psychologists. 


1953 APA dues. its September 1952 meeting, the Council Representatives voted that 
APA dues, for both Fellows and Associates, shall $17.50 per year, with reduction $5.00 
per year for those who have been members for less than five years. This increase was made 
necessary steadily rising expenses those APA publicatiors which are sent all mem- 
bers, and the fact that the Association’s general activities have been increasing both com- 


plexity and cost. 


Though financial necessity was the prime determiner the Council’s action, the form the 
action was dictated two principles: that those who have been members for five years 
more and are relatively well established psychologists can and should give more support than 
younger members the Association’s activities, and since Associates have every essential 
membership privilege enjoyed Fellows, the practice charging Associates lower dues than 
Fellows does not make much sense. dues differential based the number years mem- 


bership seems more equitable. 


Social Science Research Council fellowships 
and grants for 1953. The SSRC offers two types 
fellowships and grants: Those designed ex- 
clusively further the training research workers 
social science. These include the Research 
Training Fellowships and the Area Research Fel- 
lowships. These fellowships provide full mainte- 
nance. Those designed aid scholars 
established competence the execution their 
research, namely, the Travel Grants for Area Re- 
search, Grants-in-Aid Research, and Faculty Re- 
search Fellowships. These awards not pro- 
vide full maintenance and are not available 
students working for degrees. For further infor- 
mation and application blanks, write the Social 
Science Research Council, 726 Jackson Place 
Washington D.C. Inquiries should indicate age, 
academic status, vocational aims, nature the pro- 
posed training research, and type assistance 
desired. Final applications, forms provided 
the Council, must filed not later than January 
1953. 
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AMERICAN PSYCHOLOGICAL ASSOCIATION 
September 1953; Michigan State College 


For information write to: 


Dr. Fillmore Sanford 
1515 Massachusetts Avenue N.W. 
Washington 


AMERICAN SPEECH AND HEARING 
ASSOCIATION 


November 1952; Detroit, Michigan 


For information write to: 


Dr. Stanley Ainsworth 
Speech Clinic 

Florida State University 
Tallahassee, Florida 


AMERICAN ASSOCIATION FOR THE 
ADVANCEMENT SCIENCE 
December 1952; St. Louis, Missouri 


For information write to: 

Dr. Raymond Taylor 

1515 Massachusetts Avenue N.W. 
Washington 


AMERICAN STATISTICAL ASSOCIATION 
December 1952; Chicago, Illinois 


For information write to: 


Mr. Samuel Weiss 
1108 Sixteenth Street N.W. 
Washington, 


AMERICAN ANTHROPOLOGICAL ASSOCIATION 


December 1952; Philadelphia, Pennsylvania 


For information write to: 

Dr. William Lessa, Secretary 
Department Anthropology 
University California 

Los Angeles 24, California 


AMERICAN GENETIC ASSOCIATION 
January 1953; Washington, 


For information write to: 


Mrs. Lake 
1507 Street N.W. 
Washington 


HIGHWAY RESEARCH BOARD 
January 12-16, 1953; Washington, 


For information write to: 


Mr. Fred Berggraf, Director, Highway Research Board 


2101 Constitution Avenue N.W. 
Washington 25, 


AMERICAN ORTHOPSYCHIATRIC 
ASSOCIATION 
February 23-25, 1953; Cleveland, Ohio 
For information write to: 


Miss Elizabeth Charleton 

American Orthopsychiatric Association 
303 Lexington Avenue, Room 210 
New York 16, New York 


CHILD STUDY ASSOCIATION AMERICA 
March 2-3, 1953; New York, New York 
For information write to: 


Child Study Association America 
132 East 74th Street 
New York 21, New York 


AMERICAN PERSONNEL AND 
GUIDANCE ASSOCIATION 


March 1953; Chicago, 
For information write to: 


Executive Secretary 

American Personnel and Guidance Association 
1534 “O” Street N.W. 

Washington 


ASSOCIATION INTERNATIONALE 
PSYCHOTECHNIQUE 
July 1953; Paris 
For information write to: 
Bonnardel 


41, rue Gay-Lussac 
Paris France 
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PRACTICAL 
PSYCHOLOGY 


GENERAL 
PSYCHOLOGY 


from The Macmillan 


revised edition 


Berrien 


Up-to-date research findings and 
concepts have been included this 
revision. The section criminal 
behavior integrated with the 
mental hygiene section; the best 
war-time research summarized 
chapters work simplification 
and industrial selection; the chap- 
ter morale presents recent group- 
dynamics concepts and findings 
therapy has been added. 

$5.00 


revised edition 
Robert Brennan 


Featuring reevaluation the 
findings modern science, the new 
edition integrates the psychoso- 
matic approach and the approach 
St. Thomas human nature, 
renders all Latin references St. 
Thomas into English, and presents 
more profound insight into the 
meaning St. Thomas’ philo- 
sophic analysis, illustrated and 
clarified modern research. 
presents thoroughly up-to-date 
survey all the important find- 
ings modern psychology and 
shows, without forced interpreta- 
tion, how the insights the mod- 
erns, the evidence the labora- 
tory, and the discoveries resulting 
from clinical analysis serve 
deepen our knowledge the prin- 
ciples that lie the roots human 
nature and give more profound 
insight into the meaning St. 
Thomas’ psychologia perennis. 
$5.00 


The Macmillan Company 
Fifth Avenue, N.Y. 


1951 DIRECTORY 


the 


AMERICAN PSYCHOLOGICAL 
ASSOCIATION 


Contains biographical and geographi- 


cal lists members, current and past 
officers, by-laws, affiliated organiza- 


tions, membership lists the seven- 


teen divisions, and Diplomates the 


American Board Examiners Pro- 


fessional Psychology. 


Edited 


JANE HILDRETH 
AND 
CAROLYN KONOLD 


Price, $5.00 postpaid 


Order from 


American Psychological Association 
1515 Massachusetts Ave., N.W. 
Washington D.C. 
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FALL Psychology Books from G&S 


Szondi: 
EXPERIMENTAL DIAGNOSTICS DRIVES 


Dr. Med. Szondi, Zurich. Translated Gertrude Aull, City College New York. 


The first English edition Szondi’s Experimental Diagnostics has finally become reality. 
chologists, hitherto unfamiliar with the original work, will now able read what Szondi said 
about theory, purpose and application his test. 328 pp., illus., $13.50 


Brower, Abt: 


Edited Daniel Brower, City College New York and Lawrence Abt, Ph.D., 
Veterans Administration. 


The first series critical reviews clinical psychology covers advances the field from 1946 
1951. Each the original articles, especially prepared for this series, covers particular area 
interest for which the contributor well known. Subsequent volumes will appear every two years. 

340 pp., $5.75 


Wolff: 
SUCCESS PSYCHOTHERAPY 


Edited Werner Wolff, Ph.D., Bard College. 


This collection original articles, written noted workers the field, evaluates for the first time, 
success psychotherapy. immediate interest everyone engaged clinical practice. 
about 300 pp., $4.75 


Bellak: 


PSYCHOLOGY PHYSICAL ILLNESS 
Edited Leopold Bellak, M.D., New York Medical College. 


Sixteen psychiatrically-oriented medical specialists have written original articles, each dealing with 
the psychological effects primary somatic illness. This new approach psychosomatics contains 
information never before assembled one source. about 300 pp., $5.75 


Hoch, Zubin: 
CURRENT PROBLEMS PSYCHIATRIC DIAGNOSIS 


Edited Paul Hoch, M.D.,and Joseph Zubin, Ph.D., Columbia University. 


This the latest volume come from the American Psychopathological Association. The editors 
have grouped the various reports under the following headings: (1) perspectives diagnosis and 
etiology, (2) prognosis relation diagnosis and etiology, and (3) cultural and social factors the 


diagnosis and etiology mental disorders. about 300 pp., press 
Now, Approval 
Brower, Abt 5.75 Address. 
Bellak 5.75 


Charge account 
Check enclosed 


381 Fourth Avenue New York 
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MULTI-CHANNEL RECORDER (POLYGRAPH) 


INQUIRE ABOUT OUR NEW SKIN TEMPERATURE 
MEASUREMENT PICKUP USED THE 
MULTI-CHANNEL RECORDER 


THE NEW SHADOWSCOPE READING PACER NOW 
AVAILABLE 


STANDARD EQUIPMENT AVAILABLE 


Multi-Channel Recorder-PGR, Skin tempera- 11. Depth Perception Test. 
ture, Blood Pressure-Pulse, and 12. Card Sorting Test. 
Multi-Purpose Polygraph (New Model), Blood 13. Steadiness Tests 


Pressure, Pulse, Respiration, and Tremor. 


14. Puzzles. 


Reaction Time Devices. 

Timers, Counters. 15. Demonstration Boards. 
Memory Drum Apparatus. 16. Darts Targets. 

Purdue Pegboard. 17. Mazes. 

Psychogalvanometer. 18. Inductoriums. 

Electronic Voice Reaction Time Apparatus. 19. Tachistoscopes. 

Knee Reflex Apparatus. 20. Time Recorders. 

10. Recording Tambours. 21. Rotary Pursuit Apparatus 


Send for complete information. 


LAFAYETTE INSTRUMENT COMPANY 


Lafayette, Indiana 
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THOMPSON: CHILD 
“The author has done admirable job organizing the more adequate experimental 
studies which have dealt with child behavior terms developmental periods and various 
problems. scholarly attempt present the integrated point view scientist 
looking children’s behavior without being boring distorting evidence any way. 
The outstanding book this area.” 
Carol Ammons, University Louisville 
+ 


HORROCKS: THE PSYCHOLOGY ADOLESCENCE 


text well-conceived, the information up-to-date, and the writing inter- 
esting. When students claim text interesting MUST be.” 


Mager, State University Iowa 


comprehensive than any other text this field. The extensive bibliography 
real contribution 


Whitmer, University Pittsburgh 


TON MIFFLIN COMPANY Boston New York Chicago Francisco 


name 


Engineers Northwest wishes announce new name, TESTSCOR, 


for its test scoring service. The purpose this change better identify its 
Function the test scoring field. 


ENGINEERS NORTHWEST will continue design and construct test scoring 


equipment. 


ADVISORY 


RALPH BERDIE HERSCHEL MANUEL EDWARD STRONG, JR. 
LEWIS DRAKE JOHN QUITTY DONALD SUPER 
RAYMOND GERBERICH DONALD PATERSON LEWIS TERMAN 


LAWRENCE VREDEVOE 


TESTSCOR 


100 


TROPOLITAN BUILDING 


ESOTA 
& 
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CLARK UNIVERSITY PRESS 


CLARK UNIVERSITY WORCESTER 10, MASS. 


The History Psychology Autobiography 


NOW FIFTEEN YEARS since the 3rd 
Volume “HISTORY PSYCHOLOGY AUTO- 
appeared. Preceding volumes, 
modeled after the German series, Die Philoso- 
phie der Genenwart Selbstdarstellungen, 
edited Carl Murchison, consist short 
autobiographies prominent psychologists, 
who had been asked the Editors write 
their own “intellectual histories.” 


These autobiographers differ from one 
another the nature their efforts. They 
differ also the degree with which they find 
unity their own lives. What each one tells 
about himself and what shows about his 
values can, however, far toward instructing 
the reader how human motive moves 
make science progress. PSYCHOLOGY 
AUTOBIOGRAPHY cannot complete, but 


can make contribution the history 


Since was felt that this series ought not 
lapse, especially now that new generation 
has reached the age from which looking back- 
ward becomes profitable, the American Psycho- 
logical Association appointed committee con- 
sisting Edwin Boring, Heinz Werner, 


Chairman. They, with the invaluable assist- 
ance Helen Orr Princeton University, 
arranged and edited this fourth volume for 
publication. 


Robert Yerkes; with Herbert 


The reader will notice that this Volume 
differs from previous volumes. The auto- 
biographers chosen consist eight American 
and seven European distinguished psycholo- 
gists. All but one are over years 
They have acquired sufficient past make 


psychology which unique. 


Autobiography Vol. III 5.00 
The Common Sense Dreams 3.00 


Feelings and Emotions: the 


THIS COUPON will aid you ordering 


CLARK UNIVERSITY PRESS 

950 Main St., Room 305 

Worcester 10, Massachusetts 

Gentlemen: Please send the books checked 


Autobiography Vol. $7.50 


Autobiography Vol. 5.00 


account worthwhile. Wittenberg Symposium 6.00 

CLARK UNIVERSITY PRESS also *PRICE Political Domination 3.50 
AUTOBIOGRAPHY, Vol. $5.00 Psychological Register: Vol. 10.00 
PSYCHOLOGIES 1930 6.00 
THE WITTENBERG SYMPOSIUM 6.00 ADDRESS 
SOCIAL PSYCHOLOGY: THE PSYCHOLOGY 
POLITICAL DOMINATION 3.50 
PSYCHOLOGICAL REGISTER, Vol. 6.00 
PSYCHOLOGICAL REGISTER, VOL. 10.00 
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THE EMPLOYMENT INTERVIEW INDUSTRY 


NEWELL Purdue University. Ready October 


treatment the employment interview basic technique for evaluating, selecting, 
and placing workers, this text considers the interview, not isolated process but 
integrated part the entire selection procedure. The author emphasizes that, while 
facts themselves are relatively easy obtain, the important problem know what 
facts are needed, how realize when they are obtained, and what with them. 


ADOLESCENCE AND YOUTH. New 2nd Edition 


State College Washington. 482 pages, $5.00 


complete revision this successful text, the second edition stresses the experience factors 
behavior adolescents and youth city, town, and rural environment. Emphasis 
the social and psychological aspects adolescence rather than the biological factors. 
While the basic theory and general outline remain unchanged, much new material 
presented. 


MEASUREMENT EDUCATION. Introduction 


University North Carolina. McGraw-Hill Series Education. 
Ready January 


well-written introductory text characterized thorough scholarship, this book gives 
emphasis the place measuring instruments the whole educative con- 
siders the major areas this process the definition objectives, learning, and evalua- 
tion and appraisal. Many new types measurement are included which point the way 
proper emphasis test construction. 


PRACTICAL 2nd Edition 


BERNHARDT, University Toronto. Ready January 


Designed for students who are doing work post secondary school level, this text pro- 
vides sound treatment psychology using practical approach. Simple treatment 
with down-to-earth applications Practical Psychology covers most the usual topics 
introductory psychology, but adds chapters child training, mental hygiene and personal 
adjustment. chapter aptitude measurement and another personal happiness and 
efficiency have been added. 
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Widely Adopted 


PSYCHOLOGY APPLIED LIFE AND Edition (1950) 
HARRY WALKER HEPNER, Professor Psychology, Syracuse Uni- 


versity 
Over 400 Adoptions 


Acclaimed your colleagues outstanding, this the only text built the adjustment concept, and 
the only text this level that presents the latest findings group dynamics industry. 

Unified with theory and fortified with projects, the book shows how understand the 
behaviour how apply psychology personal problems how use psychology employer- 
employee relations how apply psychology advertising and selling how understand 
psychological researches. 


Outstanding features new edition: recent studies employee attitudes; new material courtship and 
marriage, child training, tests for maturity personality. 

724 Pages Published 1950 

Workbook: pages Published 1950 


MENTAL HYGIENE—The Dynamics Adjustment 
Second Edition (1951) 
HERBERT CARROLL, Head Department Psychology, Univer- 
sity New Hampshire 
Over 150 Adoptions 
This practical text motivation, frustration and adjustment. 


features new New sections marriage, role-taking, homeostasis, family relation- 
ships; chapters Motivation and Learning almost completely re-written; expanded discussion physical 
security, emotional security, anxiety, hysteria, and agencies for treatment; fresh case material. 

448 Pages Published June 1951 


CHILD Edition (1947) 
ARTHUR JERSILD, Professor Education, Teachers College, Co- 


lumbia University 
Over 200 Adoptions 
Covers all phases development; includes whole period immaturity. 
Presents each topic thoroughly; takes clear stand topics that are often handled vaguely. 
Draws all schools abundance research studies. 


Provides integrative and coherent discussion, with good balance between practical and theoretical 
issues. 


623 Pages Published 1947 


PSYCHOLOGY Edition (1951) 


KARL GARRISON, Professor Education, University Georgia 

Over 150 Adoptions 

This up-to-date enlarged edition Garrison’s text covers recent research and pays particular attention 
adolescent problems and cultural forces. 

features new edition: New chapters Physiological Changes; The Adolescent and His 
Peers. New material attitudes and beliefs, moral and spiritual development. Expanded material 
adolescent personality; educational needs; vocational choice and adjustment. More and improved ex- 
amples, tables, illustrations, thought problems, selected references. 

510 Pages Published 

Workbook (Garrison Drake) 

Pages Published 195] 
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